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XhU Agi^em^ixt in i^iur«<i into by and b«^tween the Board of 
..Tmstei,'ii oi State Coll4ii«s and th^ FlUhburg StaU College Education 
A^sociatiou/ftrrA, as th« exclusive bargaining agent for faculty mem« 
het^ in the bargalniitg unit an described in Article I, Section A» 

A^i a tour»year public institution of higher leamlngi Fltchburg 
Stat^ College recognises its cooimitffient to the Individual and to 
society. The extended participation of facultyt students and admin* 
Utrators In the governance of Fltchburg State College is essential 
to Us growth and development as a multi*purpose college within the 
9y9t«^ bi State Colleges under the Jurisdiction of the Board of 
Truivtees of State Colleges and under the laws of the Coinnonwealth 
ot Ma:s3achusett$« 

. In this movement toward shared governance and shared decision 
nuking It is fitting that a cocnmunity of women and men who are 
members of a profession dedicated to the advancement of leamlngi 
instruvtion» scholarship and service should share appropriately In 
the formulation of plans at.d policies which affect their profes-* 
sional activities under the jurisdiction of the Board of Trustees 
of State Colleges* 

Accordingly, this Agreement between the Board of Trustees of 
State Colleges and the Fltchburg State College Education Associa* 
tion/HlA seeks to establish a firm basis for faculty participation 
in alUcoUe^e governance and to describe more precisely the scope 
of this participation* 

7 



erIc 



lh« psrtl^s to thl$j Agreement recosnlzo the Impcrativi nt<ia to 
mav# fQVft^td from the pft^st^nt to %hii proji^ated goals oi I itchimr^ 
Stutu CulUi« it the institution is tu Uevolop its fulU*st poteu* 
tiai« Th«y funh^jp pl«d|^e themselves, therefore, to wut'k cooptjr^ 
utiv^iy to fuliiil thesii goals atid objectives by the sharing o£ 
«iforts amung stud^^nts, faculty, adniiiustratots atul trustees in 
accordduce with their eominitm^nt to the highest standards in 
learning and ti^aching, in scholarship and In service to the com« 
munity which supports the college's existence. 
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Ttw tkittfd oi Trustees ot StaU ColUgtiS (hereinafter refersed 
to as* the "Ifeacd") rccoguUes the FU&hburg State College Education 
Association (hereinafter referred to as the "Association") as the 
ejwUslve collective bargaining representative with respect to the 
conditions of eraploytnent ot a unit which comprises: 

Al' faculty who hold a full-time appointment from the Board as 
Profesijor, Associate Professor, Assistant Professor, Instructor, 
Department Head with acadanU rank and ten-month Librarians 
with academic rank, 
but excludes t 

All members of Unit U and the President, Academic Dean, Direc- 
tor of Evening Session, Director of Continuing Education, 
IHrectgr of Graduate Education, Director of Field Services, 
Dean of Teacher Education, Director of Placement, Director of 
Couasellng Services, Executive Vice President, Registrar^ Dean 
of Students, Associate Dean of Students, Director of Instruc- 
tional Media, Principal, Assistant Principal, Director of 

V Admissions, Director of Careers, Director of Administrative 
Services, Director of Fiscal Affairs, Director of Planning and 
Development, Head Librarian, Assistant to the President and 
Dean of Undergraduate Studies. 

B. Jurisdiction 

During the term of this Agreement, the Jurisdiction of the 

A.*soelation shall extend to those faculty who now or hereafter hold 

full-time appointments to the positions Included In the bargaining 
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unit. 

€• Out?i Ctieck^Oft 

Th^ A»j»o«jiatlo« ^hall pemllted authoriiation tot payvoU 
dt^diuitlon^ set forth In Appt tdix A. 

I* Acaitt^mtc Year. The Urn "academic y^ar" as used 

In this A<^re««ent comprises the ipcluslw© dates from SepteraUr I 
to Jum 30. (See Appendix B.) 

^» V-iniinlvitratLot^. The tenn "adntinistratlon" 

used in this Agreement shall mean the President and other prln- 
eipai administrative ef£Uers of the College appointed by the 
Board from time to time. Such designation shall not include 
Individuals and positions within the bargalnln^^ unit as de :lned 
in Article 1 a. of this Agreement, 

i» Administrative Rep resentative . The term '"admin* 

istrative representative" as used in this Agreement shall mean any 
person so designated by the President of the College from time to 
time. 

^' ~ "Appropriattj Dean. The term "appropriate dean" 

as used in this Agreement shall mean the Academic Oean for faculty 
in departments other than the various Education Departments and 
the Dean of Teacher Education for faculty at the McKay Campus 
School and the various Education Departments. 

AESa* the purpose of this Agreement, the tern 

"area" shall refe.r to each of the groups of faculty members wno are 
offerlnij courses In subject areas which are not organized into 
Departments. 
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6* Aaststant Prtnciual (Elem<intarv) , Thu t^ra 

PrliiGipAl Uliimuiitiktyy* tts used in this Agreement 
raters to th^ pereion ftppulnti^d by th« President and approv«$d by 
i^h« Buard ttdminisiur the ei«ffl«ntary Section of the McKay Campus 
Sahool under the direction of the Principal, 

Assistant Principal ( Junior High) . The tem 
'^Assistant Principal (Junior High)'* as used in this Agreement 
refers to the person appointed by the President and approved by 
the Board to administer the Junior High Section of the McKay 
Campus School undet the direction of the Principal. 

As;: tant Teacher . The term '^Assistant Teacher" 
as used in this Agreement refers to those undergraduate students 
or graduate students who are doing their student teaching at 
McKay Campuft Srhooi. 

^« Assoc iat i on Representative . The term '^Assocla- 

tion Representative*' as used in this Ajtreement means any repre- 
sentative of the Association who is a member thereof, and has been 
officially so designated in writing by the President of the - 
Association to the President of the CoUegOf or a representative 
of the Massachusetts Teachers Association who has been officially 
so designated in writing by the President of the Association to 
the President of the College. 

9. Board . The term "Board** as used in this Agree* 
meat refers to the Board of Trustees of State Colleges as 
designated in Mass. G. L. c. 15» Section 20A. 

10. Campus . The term "can^us" as used in this Agree* 
ment refers to any site or location of the facilities or properties 



li. Co^curri^ ular ActiviMcs . Co-GurrUuiar Afctlvi^ 

tlest as Ul2»tltHiuiiih«d from ^fxtra currUuUy activities htirtiii-^ 
4£t«r d^^iMd, are thoa<» tdducatiotiai activities that ar<^ provided 
for students at thw McKay Campus School, which are suppU^mentary 
to regular academic activities* in order to enhance the total 
development of students. Th^se activities are assigned by the 
Principal to Senior Teachers at the McKay Campus School and occur 
during the workday referred to hereinafter in the last two para- 
graphs of Article X. 

U. College. The tenn "College" as used in this 

Agreement refers collectively to all facilities and properties 
which are now or shall hereafter be designated by the Board for 
the use of Fltchburg Sute College. 

Consultant . The term "Consultant" as used In 
Article IX of this Agreement means a person whoso name appears on 
the list attached as Appendix C. 

Council. The term "Council" as used In this 
Agreement refers to the All-College Council as organized and 
established under Article VII of this Agreement. 

13« Dean. The term "Dean" as used In this Agreement 

shall mean the Academic Dean or the person holding tl^e equivalent 
position as may be designated from time to time by the Board, 

Department. The term "Department" as used in 
this Agreement refers to the organizational units of the faculty 
as are now or may from time to time hereafter be established, 
modified or abolished by the President and recognized by the 
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Hu/trct* Ut^ 04$l>urtm«nt8 iir«s (I) Behavtoral ScienceSi 

ii) Bialo^y »tut H^dUAl le<;htidlogy, (3) Chmi^try, (4) Urly 
Ciiildhoo<l» El«^t^nury and Se(U)iidary Educa(loa» (5) English Md 
Sj^iiech* (6) Huaaniti^s <in«luiiing fine Arts, Foreign Languages • 
att4 t^hllo^aphy), (7) So(;lal ScienccdS, (8) Industrial Arts> 
(9) Instructional Media, (10) MathenatUii, (11) Nursing, 
(U) Physical Education, (13) Physics* atid (14) Sipeclal E<b&cation« 
Hortfover, soUly tor purposfds of this Agreement, the tenn Depart* 
mtut nhuLi alsa include the College Library. 

!?• Denartmcnt Chainnai^ The term ^'Department 

Chairman** as us€d in this Agreement shall moan any person appointed 
by the President in accordance with the provisions of Article VI 
iii this Agreement to fuUiU ':he responsibilities set forth herein 
with respect to any Department of the College as defined in this 
Agroonent. Moreover, solely for the purposes of this Agreement, 
the Head Librarian shall be a Department Chairman, and shall for 
the duration of thi^ Agreement discharge the duties of a Depart* 
fflent Chairman as set forth in this Agreement. 

~ Division . The term "Division** as used in this 

Agreement refers to any organisational arrangement of two or more 
departments may from time to time be established, modified, or 
abolished by the President and recagni2ed by the Board. 

l^. Elementary Section . The terra **Elementary Sec- 

tion'* as used in this Agreement refers* to that part of the McKay 
Campus School which presently encompasses pre-kindergarten, kin- 
dergarten. Instructional Units A, B, C, and D, and which la 
directly administered by the Assistant Principal (Elementary). 
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Smmtnmncv Agmgnmy«y«. The term "Lmergeney 
A»j»l*nni«»t«" «s u««<i In this Agreunent refers to cho8« assign. 
BWMta ot the Uotlty which are nuule by the Principal and/or 
Asalsunt l>rlnclpaU of the McKay Campus School, acting in good 
talih, to meet an unforeseen combination of circumstances during 
a school day which affect the welfare of the pupils and/or the 
proper operation of a ichool as mandated by state law. An 
ejwm»ile ef this type of situation would bo the need for teacher 
coverage of a class when a professional colleague Is taken III 
during a school day. 

Kxtra.currtcular Acttvlt(^>i. Extra-cutrlcular 
^.ctivUles at the McKay Campus School as distinguished from "co- 
currlcular activities" defined above, shall Include but not be 
•imlred to those education- related activities provided In the 
flUmuntary and Junior high schools of the City of Fltchburg and 
perfomed during periods of time not Included In the working day 
of Senior Teachers at the McKay Campus School (see Article X 
below). Such extra-curricular activities shall be pcrfonned by 
the faculty members upon such terns and conditions as may be 
voluntarily agreed upon In writing by the faculty members and the 
Principal. Faculty members shall be recompensed for such extra- 
curricular activities. Such extra-curricular activities may 
Include but shall no', l.^ limited to coaching Intramural and intcr- 
scholastlc athletics, dramatics, j-arbook and magazine production, 
chfe-erleadlng, newspaper and muslw..i events. Non-par tlcl pat ion in 
extra-curricular activities shall not bo noted in the evaluation 
ol the faculty member's perfoimance. 
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U. USiilil' Th« C«R) "faculty" at ut«d in thit 

A«r««ffl«tii ffl««ns My 0«mb«r ot th« bargaining unit. 

23. GrUvnc*. Th« tttm "gri«van««" at utad in this 
Agrtamant maana a compUlnt by a ffl«ab«r or mcmbars of the faculty 
Of by iha Association brought during tha tons of this Agreement 
that an express provision of this Agreenent or of any of the 
written policies of the Board which are expressly incorporated by 
reference in Article XV of this Agreement has been violated in 
its application to him. 

24. Initruetlon^l Unit. The tetn "Instructional 
Unit" as used in this Agreement refers to any of the groups of 
McKay Campus School pupils. Senior Teachers, and Assistant 
Teachers so designated by the Assistant Principal (ElenenUry) in 
accordance with the School's team approach to learning. 

25> Junior High Sac t Ion. The tem "Junior High 

Section" as used in this Agreement refers to that part of the • 
McKay Cactus School vhich presently encompasses grades 7, 8, and 
9 and which is directly actaiinistarcd by the Assistant Principal 
(Junior High). 

26 • Leaminfl Cocmunitv. The term "Learning Com> 

imMiity" as used in this Agreement refers to any of the groups of 
McKay Campus School pupils. Senior Teachers, and Assistant 
Teachers ao designated by the Assiitant Principal (Junior High) 
in accordance with tha School's team approach to learning. 

Leamina Cocnunitv ^^der. The term "Learning 
Comminity Leader" as used in this Agreement means a Senior Teacher 
who ;s appointed by the President in accordance with the procedures 
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o( AvtieU VI A t© Uad a Uaruiiig Conmuulty, Learning Coomu- 
nlty Uadttrs uhdll be subject to recall ar^ a^t forth In Article 
VI. 

i^* McKay Cmp us School , The tem "McKay Caxnpus 

Scheol" as used In this Agreement refers to the administrative 
unit of the College which presently serves as a center for the 
education of teachers, aiui others, and for research and experi- 
mentation in educetlon, and the education of pupils at the pre-K 
and Kindergarten, Elementary School and Junior High School 
levels, and which is presently located at the juncture of Rlndge 
Koad and North Street, Fltchburg, Massachusetts. 

Official Personnel Correspondency! . The term 
"Official Personnel Correspondence" shall be defined. to Identify 
correspondence from the Board or the Administration to the fac- 
ulty member which states therein that It Is an Official Personnel 
Correspondence and that, as such, a copy thereof will be filed In 
the member* s Official Personnel File. 

^* President. The term "President" as used In this 

Agreemeri means the chief executive officer of Fltchburg State 
College, or a person acting In that capacity, duly appointed and 
authorised by the Board. 

Principal, The term "Principal" as used In this 
Agreement refers to the person appointed by the President and 
approved by the Board to direct the McKay Campus School as Its 
chief Actelnlstratlve officer* 

Promotion. The term "promotion" as used In this 
Agreement means advancement to a higher faculty rank. 
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33. PupH . a pupil an individual who is anrollad 

it) tht kindergarten, the Elementary Section or the Junior High 
Section at tho HcKay Campus School. 

14. Rank . The texm ''rank** aa u$ed In this Agreement 

means any oine of the four (4) academic ranks of Instructor, 
Ai^dliitajit Professor, Associate Professor and Professor* 

iS* Semester Hour . A semester hour Is the unit of 

credit value of work involved In attendance upon lectures or 
recitations for one class hour (SO minutes) a week for one (1) 
sraester* Credit equivalents for laboratory, practlcum, studio 
asid student teaching shall generally follow current Departmental 
practices ot the College. Current practices shall be determined 
from practices in Departments and College policies as specified 
in the College Catalogue for the last three years* 

36. Senior Teacher ^ The term '^Senior Teacher*' as 
used in this Agreement refers to a person who holds academic rank 
and in responsible for the instruction of students in the McKay 
Cdmpus School, working with the assistance of Assistant Teachers* 
college students and others* 

37. Specialists . A "Specialist" is a professional 
per&on who provides teaching/ learning experiences to pupils In a 
specialized field. In this Instance, this refers to art special- 
istst music specialists, industrial arts specialists, librarians* 
physical education specialists, inedia specialists, special educa« 
tion personnel and others generally recognised as specialists by 
most school systems. These specialists are considered similar to 
Senior Teachers in regard to other assigned duties* 



17 

ERIC 



38. Stocciallzfltlon . the term "speclalUutlon" as 

used in thii Agr^^m^nt means that a student luis completed fifteen 
(1$) or mgrt (credit hours in a Department or subject area. 

39* Student t Except as otherwise expressly deslg* 

natedf th^ tero '^student** as used In this Agreement means any 
person certified by the Dean to be registered in the £ult«time 
undergraduate program, and carrying at least twelve (12} semester 
hours per semester. 

40. ynit Leader . The terro "Unit Leader" as used in 

this Agreonent means a Senior Teacher who is appointed by the 
President in accordance with the procedures of Article VI A to 
lead an Instructional Unit. Unit Leaders shall be subject to 
recall as set forth In Article VI D. 
E. Faculty Entitlement Under this Agreement 

Evur>' member of the faculty within the bargaining unit as 
described in Article I A, shall be entitled to the applicable 
benefits set forth in this Agreemiint and shall have the right to 
participate in the «ilections provided for in this Agreement. 
F» Const met ior 

In this Agreement* wherever the singular is used and the 
context clearly so requires* it shall include the plural. 
Wherever the masculine is used and the context clearly so 
requires, it shall include the feminine. 
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4RriaF. tl • HEtATIONSHIP BETWEKN THR BOARD AND THE ASSOCIATION 

h* Fair Prac tic 



<hall eontlim^ lu policy Qt ttt^cepting into m«cib6r«bip all eli* 
iibU persons in th^ bargaining unit without regard to age, race, 
wotor» cr6ea» national origin, sex or marital status* The 
As$ociati^ii shall represent equally all faculty without regard 
to membership or participation in the activities of any ecqiloyee 
^>r^ani^citioik« 

The Trustees agree to continue their policy of 
lOff^discrimiiiation against any person on the basis of race, 
^olor, creed, national origin, sex* marital 'Status, age, or 
articlpatlon in or atisociation with the activities of any em- 
ployee orj^ani nation. 



1th the Board in the implementation of the Aff^innative Action 
"rograro as {unended from time to time by the Board* 

Iitdividual Contraytfa 

This Agreement shall be incorporated into employment con« 
ract<i hereafter issued to faculty m^bers, and no contract 
ereafter entered into with a member of the faculty shall be 
ontrary to the terms contained herein. Rights and benefits of 
iculty manbers set forth in this Agreement shall be incorporated 
y reference into and made part of any individual academic year 
r calendar year contract of employment of faculty members with 
he Board of Trustees, except that in the case of individual con- 
racts of employment existing as of the date of this Agreement, 



I. 



As the sole bargaining agent, the Association 



floreover, the Association agrees to cooperate 
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thi$ Ai^reemeiit shall not ba incorporated by referttnee therein» 
without th« as$<int and approval of each such faculty member. Upon 
such approval , in the event of conflict between the terms of an 
individual contract and the terms of this Agreement, the latter 
shall be controlling. 

C. CQ03ultatiQn 

On behalf of the Board, the Director of the Division of State 
Colleges or his designee, and the President of Fitchburg State 
College shall meet Jointly with representatives of the Association 
once each semester for the purpose of maintaining good relation- 
^hips through regular communication and for discussing those mat- 
ters necessary to the implementation of this Agreement. The 
President of the College or his designee shall meet with represent 
tdtlves of the Association once each semester during the acad^ic 
year; and at such other times within ten <10) days after a reques 
of either the President of the College or the President of the 
Association for the purposes of maintaining and improving relatio 
ships. 

D. Information 

Ihe Board shall make available to the Association upon its 
written request within a reasonable time thereafter, such statis- 
tics and Information related to the collective bargaining unit in" 
the possession of the Board of Trustees as are necessary for the 
implementation of this Agreement. It is understood that this 
shall not require the Board to compile information and statistics 
in thfe foTO requested unless already compiled in that form, or tc 
supply ^ny inforaation deemed confidential » 
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t,. iTovtdiita for Sotctal N««d< •t th» MeKav Cw mua School 

th« p«rtl«» «gr«« to Impltffltnt th« provtslont of Ouptar 766 

ot the Acts of 1972. 
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AHTlCLt! Ill - USE OF CM.lV.dV. ^^^^..TTt^p 

Upon request to th« President of the College or his tleslt^nc-e, 
the A»so6latioii tthall hv peraitteU to mt'et at the College it 
appropriate facilities are available. All requests must be in 
welting at least ten (10) days prior to the requested meeting. 
The parties agree that they shall fxert their best efforts to 
schedule meetitigs involving faculty in a manner which avoids con. 
diets between such duly requested meetings and previously 
scheduled meetings, classes, or events. 

The President of the Association shall be provided with a 
private office. 

The President or his designee shall assign three (3) bulletin 
boards for the exclusive use of the faculty. One (I) such bulle- 
tin board shall be made available in the Administration Building, 
one (I) in the Miller Hall Faculty Lounge, and one (I) at the 
McKay Campus School. 

The Association shall be potmitted the right to have Associa- 
tion notices placed in faculty mailboxes by the mail clerks duly 
authorised by the President or his designee. An Association 
representative shall be permitted to enter the campus at reasonable 
hours and in a reasonable manner to carry on Association business, 
provided, however, that he shall not interfere with the conduct 
of the business of the College or the conduct of classes. 
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atlCLL FACULW miHCE BENEFITS 

A« faici Uavgi of Abi<nc» 
I. SUk Leavi 

Each UcuUy mmb^r thall U •»lttUd to ton 
(10) dny^* sick loovo Cor Mch acAdcmU yeor of torvlco* 
Siak Uavc credit will begin on the first of tho month fol- 
lowing lanploytQsnt and wilt accuouUto monthly t A rentwal o£ 
contXAct w;U bs deemed a continuation of service* Credits 
for periods ot less than one month* s employment with pay 
shall not be allowed* 

b. Sick leave not used In any year may ba accu- 
mulated* 

2* Sabbatical Leave - 

Under Chapter 73, Section aA» any faculty member 
who has served as such In tha State Colleges for at least seven 
(7> years after entering such service, or, having served seven <7) 
years aft^r returning from a leave of absence granted under 
Chapter 73, Section 4A, may upon written recommendation of the 
President of the College, be granted by the Director of the Divi- 
sion of State Colleges a leave of absence, for study and research; 
for a period of one (I) year at half pay or for a period of a half 
year at full pay for such period; provided, that prior to the 
granting of such leave said teacher shall enter Into a written 
agreement with the Board of trustees that upon the temlnatlon of 
such leave he will return to the State College service and serve 
as a teacher In the same or another State College for a period 
equal to twice the length of such leave and that. In default of 
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^^plttlfii such servlc«, he will refund to the Conmonwealth, 
unle$« eiiuu«ed therefrom by the BoArd tor reasone satisfactory to 
it, an amount equal to such portion of the salary received by him 
while on leave ae the amount of service not actually rendered as 
agreed bears to the whole amount of service agreed to be rendered* 
For purposes of iffiplementing this provision on Sabbatical Leave, 
the following guidelines shall be usedt 

Fitchburg State College encourages faculty mem* 
bars who have completed seven (7) years or more of full time 
service to coneidir applying for sabbatical leave in order to 
pursue serious study which will enhance their performance as a 
faculty mambe;. 

It should be understood that the Commonwealth of 
Kassachuaetts provides no specific appropriation for this purpose. 
Evidence shall be provided by the Department Chairman or the 
Principal of tha McKay Campus School to the President that the 
regular teaching load of the faculty member seeking the sabbati* 
cal can ba accommodated without additional cost to the Coonon- 
wealth. 

Tha applicant for a sabbatical leave shall sub-> 
mit with the request for leave a description of the study, 
research, or other intended purpose of the proposed sabbatical. 

Ordinarily, application for leave should be made 
at least three (i) months in advance to allow for necessary 
arrangements. At the conclusion of the sabbatical leave, the 
faculty member will file with the appropriate Dean a report which 
•unnarisea in daull the faculty mmsber's research and study durir 



th«^ urn oi hU »«biMitUAl* hi the cdsii o£ a person i^ho hau used 
tha period for pursuing an advanced degree* he must aUo sutanlt 
au otilal&l trsitiflcrlpt o£ credits earned. 

3. funeral Leave 

Upon evidence aatleCactory to the Board or Ite 
designee ol the death of the husband^ wlfef chlldf parent* 
spouse's parent, brother or ulster of any faculty mcmbert or of a 
person living In his or her loaedlate householdf funeral leave 
with full pay shall be granted for a period not exceeding four (4) 
dayst 

4. PeTnonal Leave 

The parties recognize the special nature of the 
teaching responsibilities aiid duties of faculty members teaching 
full-time at the HcKay Caapus School* In recognition of the 
unique clrcunstances at the HcKay Campus School # the following 
provisions shall apply; 

a» It Is recognized by all that absences by 
faculty members from the classroom Interrupt the educational 
process and must therefore be held to an absolute minimum. 

b. In each school year, facuUy members teaching 
full-time at the McKay Campus School shall be granted up to 
three (3) days* leave for Imperative personal business, or 
legal obligations, which cannot effectively be conducted out« 
side of school hours. 

c« Reasons for such leave must be made In 
writing to the Dean of Teacher Education as early as possible 
and not less than twenty- four (24) hours before such absence 



occur* wh«n«ivttr possible* No request for personal leave will 
hm fubmltud so as to extend a holiday or vacation periodf 
nor shall personal leave be taken during the first two weeks i 
or the last two weeks i of the school year* A request for such 
leave shall not be unreasonably denied. 

d. Nothing in this Section shall preclude the 
Dean of Teacher Education frcnn granting additional personal 
leave with or without pay for reasons which he deem^* urgent* 
In cases of personal leave without pay, deductions from salary 
will be made on the basis of one*seventh (1/7) of the faculty 
member ts weekly salary for each day of personal leave* 
S* ether Leaves 

Other leaves, as authorized and set forth in the 
"Rules and Regulations Governing Vacation Leave, Sick Leave, 
Travel, Overtime, Military Leave, Court Leave, and Other Uave'* 
(Red Book) shall also be available to faculty members in accordanc 
with the provisions thereof* 

6. E^cluStOns from Leave Deduction 

The President of the College may grant any fac* 
uity member permission to attend a professional conference, a 
convention, or a meeting of a learned society, without loss of 
compensation* 

B* Unpaid Leaves of Absence 

1* Professional Leave 

Upon the application of a faculty member, and a 
recoomendation by the President of the College, the Board or its 
designee may grant to such faculty member leave without pay for 
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$u<;h unii upon $u<;h condition» and for such purpose as tho Board 
or lu daaignaa may datcrolna. (Saa Appandlx Bt page 8t) The 
purpote for whUh a faculty member may submit hie application for 
luuli unpaid leave may Include, but shall not be limited toi 
(l) advanced study, (2) participation in exchange teaching pro« 
grams In other statas, territories, and countries, (3) partlcl* 
patlon In a cultural program related to his professional 
reeponsibllitlas and for such other purposes as may be allowed 
under the laws of tha Commonwtalth, (4) research, and (5) writing. 
Upon his return the faculty member will file a report or record 
9f scholarly activities pursued with the appropriate Dean. 
I. Maternity Leave 

Any full-time female faculty member who has been 
employed at least three (3) consecutive, months and who has given 
at least two (2) weeks' notice prior to her anticipated date of 
departure^ and ii^o has given notice of her intention to return is 
entitled to be absent from such employment for a period not 
exceeding eight (8) weeks for the purpose of giving birth* Sush 
leave shall be without pay for such period. 

Any faculty member taking such a maternity leave, 
upon her return to work, will be restored to her previous position 
or a similar position, with the same status, pay, and seniority. 
However, if other faculty at mqwA length of aervlca, credit and 
status in the same or similar position have been laid off due to 
economic conditions or other changes in operating conditions 
affecting tmployment during the period of such maternity leave, 
she shall retain any preferential consideration for any other 
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podltion ta which bh^> may be €ntitU<ci a& of tht- date of her Uave. 
Aecrucd 9Uk Icdvi} b&ncflt^ ^hali provid<.'d tar disubiiitiiiS 
causiid or contributed to by pregiiancyi miscarriage,, abortion, 
childbirth, and recovery therefrom. Such benefits shall be pro« 
vlded for maternity leave purposes under the same terms and 
conditions which apply to other temporary disabilities. 

The ntatcrnity leave dues not affect the faculty 
member's right to sick leave. 
C. Insurance 

Life Insurance 

The Board shall continue to cover all employees 
of the bar«;alnln^ unit under the plan now in effect during the 
term of this Agreement, pursuant to the provisions of G. L. c. 
12A, Sections 5, 6, 8, 10, and lOA. 

2» Health and Accident Insurance 

The Board shall continue to cover all employees 
of the bargaining unit under the plan now in effect during the 
term of this Agreement, pursuant to the provisions of G. L. c» 
UAf Sections 5, 6, 6» and lOA. 

3. Workmen's Compensation 

The members of the bargaining unit shall be 
covered by the provisions of Chapter 152 of the General Laws to 
the extent that the Commonwealth has acted pursuant to Section 69 
thereof to Include them within the coverage of said Chapter 1S2, 

Tax>Dcfcrred Annuities 

The Board of Trustees shall continue Its policy of permitting 
the purchase of annuities by faculty members pursuant to the 
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{ftovisioM ot M.G.L.A. IS* Section I'SA. 

the far«igoln«i provisions oi this Articles notwithstandingt tht 
partit'd a^ree that during tht^ term of this Agreement if changes 
in ih^ b«!R€fits provided in this Articlt^ are author ii^ed and funds 
provided therefor by the General Cc rt or are Uuly established by 
administrative action applicable to «uch benefitSt thent upon such 
event the benefits shall be increasedt pr decreasedt or tecminated 
as the QAHe may bei after conference between the parties, from th^ 
effective date of such Lncreaset decrease* or. termination during 
the balance of the term of this Agreement* - - 
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miQlf, V > STATKWlxr ON ACADEMIC m.KtliM AND RF.SPONSIBILin' 

Th« purpose of this statement is to promote public understand* 
Ing and support of a&ddt'mU Crt^t^dotu and tonurt: and agroiiment upon 
prwifdureg to usHnte thm in colleges and yiUvcrsUlfs* Instliu- 
tlon* of hii^ht^r i^ducation arc aonducttfd Cor the cofiKon good and 
not to further tha int«re«»t of cither the Individual teachor or 
the Institution as a wholo. The common good depends upon the free 
search for truth and its free exposition. 

Institutions of higher education ore confuted to the solu- 
tion of problems and controversies by the method of rational 
discussion.. A%^ts of physical force or disruptive acts which 
interfere with universU/ activities, freedoni of movement on the 
campus, or freedom for students to pursue their studies are the 
antithesis of academic freedoiu and responsibility as are acts 
which In effect deny freedom of speech* freedom to be heard and 
freedom to pursue research of their own choosing to members of the 
academic co(»minlty or to Invited visitors to tliat coomunlty. 

Academic freedom Is the right of schoiars In Institutions of 
higher education freely to study, discuss. Investigate, teach and 
publish. 

Academic freedom applies to both teaching and research. Free* 
dom In research is fundamental to the advancement of truth. 
Academic freedom In Its teaching aspect Is fundamental for the 
protection of the rights of the teacher in teaching and of the 
student to freedom in learning, it carries with it duties cor- 
relative with rights. 
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ACADEMIC tHEEPqn 

<U The t«Mh«r is «nti(U4 to full frtcdoo in r«M«rch and 
in th« publleatton of th« results, subjsct to ths adequati pev- 
fotmantie oi his other acadcoiic duties; but raseareh for pecuniary 
return should be based upon an understanding with the authorities 
of the institution. 

(i) The teacher is entitled to freedom in the classroom in 
di»cussin« his subject, but he should be careful to present 
various scholarly views related to his subject and avoid present- 
ing totally unrelated material. 

ACADEMIC RESPONSIBILITV 
The concept of freedom should be accompanied by an equally 
demanding concept of responsibility. The college or university 
teacher Is a citiaen, a member of a learned profession, ant. an 
officer of an educational institution. When he speaks or writes 
48 a citUen, he should be free from institutional censorship or 
discipline, but his special position in the cownunlty imposes 
special obligations. As a man of learning and an educational 
officer, he should remember that the public may Judge his profes- 
sion and his institution by his utterances. Hence he should at 
all times be accurate, should exercise appropriate restraint, 
should show respect for the opinions of others, and should make 
every effort to Indicate that he is not an Institutional spokesman. 
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A» Stltctton and Ttm of Appolntttant 

l» Advttorv Proctdu r yii for the Stltctton of OtPtr^ * 



0<pArtm«nt ChAXraen, Unit LMd«r$, and Uarning 
CociaunUy LMd«r9 Ar« appointed by th« President. In the seUc* 
tton proceee the President will Involve feculty mcmbere, ttudents 
end edminietretore in Accordance with the provlelone of thle 
Article* The Preeldent of the College mey at his discretion 
declare a vacancy to exist in any Department, Instructional Unit 
or Leaming Coonunity* 

a. When a vacancy occurs in the Chaimanship of 
an Academic Department ^ or in the leadership of an Instruct 
tional Unit or Learning Community, the appropriate Dean shall 
call together n^ithin thirty (30) days the members of the 
Department, Instructional Unit or Learning Cooinunity to 
explain the procedure for obtaining a new Oiairtuani Unit 
Uader or Learning Gomnunity Leader and to call for the 
election of e Search Committee by the members of the Departs* 
ment. Instructional Unit or Uarning Concninity* The Student 
Covemment Association shall provide for the election of tiiio 
(2) student members to the Search Cooinlttee from among the 
department majors or those with a specialisation in areas 
where e mjijor does not exist or, in the case of the McKay 
Campus School, students who have completed their assistant 



tiftichini^ assii^fiment in the appropriate section at the School. 
Wlwii the Search Coomlttee h^^ been chosen^ its tnt^bers shall 
meet with the (Appropriate Dean to plan £or recruitment of 
candidates from all appropriate sources « in accordance with 
alfictnative action (guidelines* Applications shall be sent to 
the 01 f ice of the appropriate Dean* who shall forward them to 
the Search Committee* The Search Coomittee may also receive 
applications for the vacant position from other members of the 
Department* Instruct ionat Unit or LeanUng Coiununity* Within 
(orty«five iui) days of the establishment of the Search Com* 
mlttee» all applications shall have been screened* and inter-- 
vlewa shall be set up for the highest ranking candidates with 
the Search Committee* The Search Committee shall then present 
the credentials of the three (3) top candidates to the Presl* 
dent and the appropriate Dean for their consideration* and 
request that they interview them. 

b* The appropriate Dean shall submit to the 
President his own recotnttendations together with the suggested 
order of ranking of candidates submitted by the Search Com* 
mi t tee* 

c* The President of the College shall take Into 
consideration the recotmendat ions of the appropriate Dean and 
the suggested order of ranking of the candidates submitted by 
the Search Coomittee* The President shall appoint one of the 
three <)) candidates suggested by the Search Committee or may 
request further study and new recouvnendations* If he shall 
reiuse to appoint one of the three <3} candidates suggested 



by th« SMceh Coranlttee* he shall ^Ive reasons In writing to 
th« S«Ar<;h Cixnlttee uhUh ^hall thereupon nominate three (3) 
more candidate* for the position in accordance with the $ame 
procedure set forth above* This procedure shall be utilised 
until the position is filled. 
i* Tcnn of Appointment 

The Department Chaiman, Unit Leaders and Learn* 
Ing Coianunity Leaders shall serve without specific term of office 
but shall be subject to recall as set forth in D hereof, 
ft. Hesponsiblilties of Department Chainttcn 

As a faculty member with major administrative duties t the 
responsibility of the Department Chainnan shall be to exercise 
academic and administrative leadership within the Department. He 
shall perforo the duties of Department Chainnan as hereinafter set 
forth as w«ll as additional duties which may be assigned to hi>ii 
from ^)mc to time by the President or the appropriate Dean. 

In addition to the Evaluation Comoittee established in Article 
VlII, Section A» the Department Chainnan shall establish the foU 
lowing Departmental Committees on or before October IS, 1974, as 
follows: 

!• A Department Curriculum Committee which shall 

consist of mcabership to be deteimlned by the Department Chairman 
in consultation with the mcobers of the Department. The Depart- 
ment Chairman shall serve as pennanent Chaiman of the Depart * 
mental Curriculum Committee. This Committee shall prepare 
recommendations from time to time in regard to Departmental cur* 
riculum matters, and shall transmit any such reconnendations to 
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th^ MucattoKai At fairs Cownittc^ of the AiUColiege Council. 

2» A tepartm^ntal Student Advliorv Cograittce which 

ahdll eoiuilat of five (5) studenta who are najora %it minora within 
tho§€ Oepartm«nt» which offer majors or minora. Such atudenta 
ahaU be choaen on or before October 15» 1974 and thereafter annu* 
«iUy during the month of September in an election by those 
atudeiita who are majora within the Departmentt or in departments 
where majora do not exist » by those students who have taken 
fifteen (IS) s^seater hours or more as a apecialiaation in the 
Department. Such election shall be called by the Department 
Chairman. The Repartmentai Student Advisorv Committee shall 
assli^t the Departmental Evaliiation Coesnittee in obtaining atudent 
evaiudtion of faculty teaching performance for uae by both the 
Committee and by the Department Chairaan in accordance with the 
evaluation procedures described and set forth in Article VIII of 
this Agreement and shall provide student advice and counsel to the 
Department Chairaan on matters affecting student interests* The 
Head Librarian shall not» however* be required to eatabliah a 
Deoartnentai Student Adviiorv Committee. 
C» Duties of Department Chairman 

The following liat ia not meant to be alUinclusivei but it 
indicates some of the duties expected to be performed by all 
Chaimen: 

1* To hold regularly scheduled meetings with meoA^ers of 

the Department, 

2* To provide faculty guidance and orientation 




within tht 0«{Minm«nt «iul to ifnuour«g« th« Improvement of tcaeh* 
init and tho con4uct of appraprlatt rosearch within the Department. 

3* To confer with departmental majors once a semea« 

tar regarding course elections and programs and to insure adequate 
advisory services for majors. 

^* To confer with members of the Department con* 

coming departmental course offerings » including proposed elec* 
tives and course aselgnmenta» and to confer with the Registrar 
concerning schedule aeslgraients. 

To prepare* with the asslsunce of members of 
the Departmentt a suggeeted dtpartmental budget and submit it to 
the appropriate Dean as directed. 

^« To confer with members of the Department regu* 

larly concerning library resources* and to make certain that 
ordere for books and materials are received by the Librarian. 

To prepare* after consultation with Department 
msmbere* sped fleet lone for any new or anticipated profeselonal 
vacanclae in the Departatent. 

S« To recoomend to the appropriate Dean at appro* 

prlate tlmee appointment* reappointment* promotion* tenure* or 
teimination of faculty members of the Department in accordance 
with the procedures contained in this Agreement. 

^* To officially represent his Department in the 

College and the profession. 

lO* To advance the professional eundlng of the 

Department and Its program within the College and the profession* 
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lt. To consult aiiU t^onfcr with students in ri^gard to 
^ay aofnpUint^ thiiL th^y mdy have relative to the perfonnaiice of 
tciwuUy ati^mtier^ in the Department. 

^* <<<catl of t>ci)arert!<?nt Chalmcin. untt leaders and tcanUni^ Com «> 
launltv l€a<ngr^ i ■ t ■ 

Thii parties reeo^niiee that the recall c»C a Oeparttnt^nt Chair* 
•witu a Unit Uader or a Learning C'Jfnminlty Leader by Department 
««dibcr9. Unit mefflbers, or Learning Community members^ as the case « 
■uy b«i is an unusual occurrence, and that such recall should be 
based upon extraordinary clrcumsUnces* The parties agree, 
thtre^ore| that the following procedures for recall shall not be 
used until a Chairman, Unit Leader or Learning Cofwnunity Leader 
has served at least one (I) calendar year from the date of his 
4ippolntment« 

l« Upon presentation to the appropriate Ocan, during 

the acadcoiic year* of a petition signed by a majority of all of 

the faculty members of the Oepartrnftnt, Instructional Unit or 

Learning Cocnaunlty* eiicluding the Department Chainnan, Unit 

Leader, or Leaniing Coitinunlty Leader* as the case may be, setting 

forth a statement of the reason to recall that Chairman, Unit 

Leader or Learning Community Leader, the appropriate Dean shall 

promptly give fourteen (14> days* written notice to alt members of 

the Department, Instructional Unit or Learning Community, as the 

case My be, and to the President of the Association setting forth 

the time, date, place and purpose of a meeting to consider the 

recall petition and to vute whether to recommend to the President 

that he declare a vacancy to eiclst. 

a 
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2» Th« Pr««ld«nt of thi* Faeulty Association shall 

(orthwiih appoint an lapartUl faculty m%mbet or miinb«rs to con- 
duct tha meall matting and vota within the D«partmenti 
liiatrut^tional Unit or Laaming CooMiiity* 

3« An affirmtiva vota for racall by ai^trat ballot 

of ti^-thirdt (2/3) of all faculty members of the Department* 
tnetvuctional Unit or Laamins Community shall be required to 
recoenend to the Fraeidant that he declare a vacancy to exist « 
Upon receipt of such recommendation transmitted by the President 
of the Faculty Association together with a written record of the 
minutes of such meeting and a record number of votes castt 
the President of the College shall declare a vacancy to exist » 

In the event of a recall* the President of the College may 
appoint a member of the Department* Instructional Unit or Learning 
CooAinlty as an Acting Chalraan* Acting Unit Uader or Acting 
Learning CoHinlty Leader for a period not to exceed sixty (60). 
days* 

T^^fY 'itnr^* School - Renreiant atlon at Department Chaimen'a 

At the McKay Cempus School one (1) Senior iMcher shall be 
elected on or before October IS, 1974 and annually during the first 
week of Btoy from and by the Unit Leaders and Learning Community 
Leaders, who shall attend the Department Chalmen's meetings with 
the Principal. Both the Principal end the Senior Teacher so 
elected shall have a vote at such Department Chalmen's meetings » 



3d 

erIc 



-33- 



ARTtClg Vn - PmiClPATIQN IN HECiSION MAKING 
A« the AlUColtcitc v^^ouncll: Membership and RciiDonsibilit Ics 
It McmbC'rshty of the All-Cot Council 

Oil or before October IS, 1974 there shall be 
«S9t«bUihed an Atl*CaiU^e Council (hereinafter referred to as 
the Council) In order to provide «iub$tantlal participation of 
faculty • students and admltil^^trators In the fonnulatlon of 
decisions affecting their educational Interests within the 
academic ccmBunliy of FUchbarg State College* The aforesaid 
Council shall consist of five (5) faculty members, five (S) 
student representatives, and .j^lve (S) administrators chosen as 
latloi^ss 

a. Election of g^cuitv Representatives 

The five <S) faculty representatives shall 
be chosen as foUovst Upon the execution of this Agreement 
and within thirty (30) days of his election during the teni 
of the Agreement, the President of the Association shall 
certify In writing to the President of the College whether 
he or the duly elected Vice-President of such Association 
shall serve as a representative to the Council. Upon such 
certification In writing, the President or Vice-President of 
the Association shall serve as one (1) of the five (5) faculty 
representatives to the Council on a regular basis. In addi- 
tion, four (4) faculty representatives shall be chosen In a 
campits-wide election to be held under the auspices of the 
Association on or before October IS, 1974 and on or before 
Nay I of each academic year during the tens of this agreement. 
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Terms of office of eemh »uch elected faculty recresent^tivc!, 
aiui the President or the VUe-Prenident of the Association, as 
the case tmy be, «»iaU coomenve iomedlately upon election and 
continue until the next election. All faculty members in the 
unit described In Article I A. of this Agreement shall be 
eligible to vote in such election and shall be eligible for 
membership on the Council, 

Election of Student Reprcsentat-^vea 

Tlie five (S) student representatives to the 
Council shall be chosen as followst Upon the execution of 
this Agreement, and within thirty (30) days of his election 
during the tera of this Agreement, the President of the 
Student Council shall certify in writing to the President of 
the College whether he or the duly elected Vice-President of 
such Student Council shall serve as a representative to the 
Council. Upon such certification In writing, the President or 
Vice-President of the Studen> Council shall serve as one (I) 
of the five (5) student representatives to the Council on a 
regular basis. In addition, four (4) student representatives 
shall be chosen In a canpus-wlde election to be held under 
the auspices of the Student Council within thirty (30) days of 
student ratification In accordance with Article XVI and on or 
before Nay I of each academic year for the tern of this agree- 
ment. Tcnis of office for the five (5) represenU'^lves shall 
commence losedlately upon election and continue until the next 
election. All students at the College shall be eligible to 
vote In such alcctlon. AU students at the College who are 
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above the mlniiouffl standards required tor retention In the 
College shall be eligible for membership on the Council. 
Admlnt atrat tve RcPresentat Ives 
The live (5) administrative representatives 
to the Council shall be chosen as follows: One (1) person 
to be appointed by the President of the College at his dls« 
cretlon. In addition, four (4) administrative representatives 
shall be elected by and from those members of the admlnlstra* 
tlon designated to be administrators by the President of the 
College ejicept, solely for the purposes of this election, 
persons holding the following titles shall be excluded; 
Assistant Director of Admissions, .ftirsar. Chief Accountant S«. 
C«, College Counselor, Computer Progranmer, Laboratory Tech* 
nician with Bachelor's Degree, Librarian IV, Librarian III, 
Librarian tl. Librarian I, School Resident Nurse, Staff 
Assistant, and Staff Associate. The election shall be held 
on or before October IS, 1974, and on or before May 1 of each 
academic year during the term of this agreement. Terms of 
office for the five {%) representatives shall commence lmme« 
diately upon election and continue unill the next election* 
d. Vacancies on the AlNCoUcae Council 

In the event any duly elected administrative, 
or faculty or student representative to the Council shall be 
unable or unwilling to serve In that capacity, the President 
of the College, the President of the Association, or the Presi* 
dent of the Student Council, as the case may be, shall appoint 
the person who received the next highest number of votes in 
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In such •Itcttont or In the «v«nt there shall be no such 
;«rsoiit the President of the CoUegei or the Association or 
the StudMt CouncUt as the case may be, shall hold a special 
oaopus^wide election within his respective constituency In 
order to choose another administrative, faculty, or student 
representative at-> large, to complete the tenn of the retiring 
msfflbar. Such special election shall be held within thirty 
(30) days of notice by the Chairman of the Council that such 
vacancy exists. 

gounyM 9m^m 

th% first meeting of the Council following its 
organisation under this Articie» a Chairman, Vlce-Chainnan and 
SecreUryTreaturer of the Council shall be elected by and from 
the membership thereof* AH nominations shall be from the floor 
and elections shall be by ballot. A majority vote of all the mem* 
birs shall be necessary for election. The officers of the Council 
shall serve a term of one (1) calendar year and shall take office 
Imme/i lately, upon election. An officer may be eligible for re- 
election. 

3. Duties of Qffloir* 

a. 'pf yta|«>i# n shall t 

Preside at all meetings of the Council. 
Make provisions for the discharge ^SSL foPQg^ 
of Mcessary duties of members who are absent. 

Carry out assignments and instructions gWen 
to him by vote of the Council. 



b. Thg Vice^Chaiman ahail i 

Be an aida to the Chaiitnan ar^, in (;d8e of 
th^ absence or disability oC the Chalrmant shall gro tewport 
assume and perfonn the duties of the Chainnan, 
The Secrctarv-rreasurer ahallf 
Maintain minutes, records and reports of the 

Council, 

Hegularly forward copies of such minutes » 
records and reports to the members of the Council » the Presi* 
dent of the Associationi the President of the Student Council, 
and tne President '>f tKs Coilege. 

Coun r ' t Mciftiny f* 

The Council shall i^eet regularly, preferably 
once per week while College is in session during the academic 
year, at a time and place convenient to its menbers in such a 
manner as to permit it to complete its work* 

^* Thfc ?,stabUshment o f an Executive Conintttee 

The Council shall establish an Executive Com» 
- raittee with full power to meet and carry out the work of the 
Council during the months of July and August and at such other 
times* when the College is in recess for ten <10) or more consecu- 
tive working days. The membership of the Executive Conmittee 
shall be drawn from the membership of the Council and shall con* 
9is»t of one <l) faculty representative, one <1) student 
representative, and one (1) administrative representative selected 
by the Council. 
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6» RgSPOimtbiiities of thg AlUColicne Council 

Th« Cuuiu;U 9haU b« tlui prkmry agciicy for coor* 
diu4ltin^( and ittpiesttitifig the sysfc^s of iri^partite ^ovenuutce 
i«t forth in th« pruvi#iotit ol thi^ flfrf irtit , 

All rMOOMiHUtions Item th« CoHittecB of the 
Couiicili without •w^ption, shall be Mdc to tho Council in 
aecordanco with tho provisions of this AtrMmt. Within thirty 
(30) days ths Council shall review all such rccosMndations and 
shall make every effort to resolve any conflicts and differences 
in Comittee recoonendations and shall tvansait such reconenda* 
tions to the President* 

The Council shall sake any assifiwnt to any of 
its Comittees consistent with the duties of such Coasiittee as 
set forth hereafter in this Agreement* It shall also reviMf and 
study any matters relating to the interests and objectives of the 
College and nake proposals thereon to the President of the College, 
as provided in this AgrecsMnt* and shall accept for study any mat* 
ter ftufamitted to it by the President of the College. 
B. The President of the Coiieae - Sole and tesoonsibiiitiea 

The President of the College serves as the chief executive 
officer of the College. He is responsible for leadership in the 
educational advancement* the public service activities, and the 
nkinagment of the resources of the institution. In the conduct 
of these responsibilities, ha shall encourage the participation 
of all members of the College coMinity through the agency of the 
All-College Council end its CoMittces. Itie President is account* 
able to the Board for the actoinistration and Moagsment of the 
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under his Jurisdiction and for tht? Iropit^ePtatlon of 
Board poU&le^» He shall aat th^ Interpreter of the N^ard 
policy to the €ampus. He shall be responsible for making any 
reiiOdinendatlons to the Board yhi€h he deems appropriate. He la 
expressly charged by the Board to be the representative of the 
entire campus t^oinnunlty aeting as the principal agent of the 
Board on all matter^i affecting the operation, the development and 
the educational mission of the College. The President has fuM 
responsibility and authority » within the policies and procedures 
established by the Board of Trustees* for direction of the 
College's operations and allocation of Its physical and fiscal 

resources.. , 

Accordingly, all recomroendatlons of the Council shall be 
transmuted In writing to the President of the College for review 
and action. In the event that the President shall not approve a 
rceoinmendat Ion of the Council, he shall confer with the Council 
within fourteen (14) days of the receipt of such recommendations 
in order to affoid an opportunity for discussion. If within 
fourteen (14) days after the President has conferred with the 
Council the President has not submitted a recosmendatlon which 
requires Board action to the Board, then upon the vote of two« 
thirds (2/3) of the members of the Council, the President shall 
transmit the Council's recoomendatlon to the Board of Trustees for 
its Lnformtlon. 

Notwithstanding the above, should the President of the College 
make a final recomtnendatlon to the Board of Trustees which is con- 
trary to an lomedlately prior reconoendation of the Council, as 
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(5viclefKcd by a ma)orUv vote of the- lot-mbcrs tfu rtof , the- Prtj,i* 
dcnl nhall inciudc? lor the iniunmitiun of ihv [k^arri such prtt r 
fttftoeiiienfjation of the Cmimii an ^til «^ the- rt-^nilt*^ of uny Coi» 
lege referenda conducted by the Countit* and bhall iranumlt to 
the Couni&il for its iiiCcimation a ^upy of his ^«^htr<Mry ret^tjf^ineK* 
diitlon. 

C. The atandin|. C'nmmjiitrcn orth<.^ CouticU Mt^n.ht?r5,h i^^ Mt\ 
Hcsi)on$tl)Il!tl€?> 

The foUo<rfing Cocioitiueii sluiU Ut* (istabU^htd an Standing 
Comuittt^es o( the Couticil not later than October j!« 197^ a& ht^r&« 
maftcr provid«;d: Uti^oRange Flamitt)^ Conirtittic* Fimuice 
C6f?r)ittec« (educational At fairs Caonittc^ and Student Life Com* 

reitt«€. - . .. 

1. MCThers^itp of Standing Committct^s 

Each of the alurunentioncd four <4} Standing 
CotnmittttifS of the Council shall consist of nine (9) members • 
three (3) faculty, three (3) studentst and three ( i) odininistra* 
tors • uho shall bti chosen as follows: 
a. Faculty 

One (1) faculty representative to each 
Standing Cocnnittee shall be elected from and by the five (S) 
faculty who are members of the Council on or before October 
31 « 19^4 and the third Wednesday in May of each academic year. 
tw (Z) faculty representatives shall be «ippointed on or 
before October II, 19?4 and on the third Wednesday in May of 
each academic year by the President of the Association with 
the approval of the Kitecutive Board thereof* 
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The t^rm ot offUt? of each of the three <3) 
la&ulty members of ^ach Standifig Couinittce shiiU until the 
mtit olivet ion or appointment* 
b» Student 

Qn« (l) student representative to each Stcind«» 
ing CoQXiiittec shall be elected from and by the five (S) 
students who are members of the AU*College Council on or 
before October il. 1974 and on the third Wednesday In Hay of 
each academic year. Two (2) student representatives shall be 
appointed on or before October 31, 1974 atul the third 
Wednesday In May of each academic year by the President o£ the 

Student Council with the approval of the Student Council ~ 

thereof* 

The tem of office of each of the three (3) 
student members of each Standing Committee shall be until the 
next election or appointment* 

c» Administrators 

One (1) administrative representative to 
each Standing Committee shall be elected from and by the five 
(^} administrative representatives who are members of the AH* 
College Council on or before October 31 1 1974 and on the third 
Wednesday in May of each academic year* Two (2) administra- 
tive representatives shall be appointed on or before 
October 31 • 197h by the President of the College to serve at 
his discretion on each Standing Cotrmlttee. 
2. Sesponsibi titles of Standini^ Committees 

a. Long«Ran&c Planning Coflinittee 
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Ihtj Lon^-Katigo l^iannin^ Cofrmlttet shall ^rt- 
pare and troDsmit to Uw Council Irotu timv to time rtporti) 

<i> dniii gaihoriiig essential to Long- 
Man^c flaimini^ and a c^oncurmit projection of net^ds, 

<ll) a program of research, fact finding* 
evaluation and ri?vlc'W regarding pcrfonna$M;e o{ graduates 
of th& College, 

(III) needs aa»9es&ments related to appro* 
prlate academic programs neceastary to meet the ncedJi of 
the College and students » 

(Iv) assessnent and description of 
desirable facilities, aitd possible roodif Ications and 
renovations of existing faclUiiest 

(v) projection of the College's needs In 
regard to personnel, resources, land and facilities} and 

(vl) datii gathering regarding national, 
state and regional trends related to the College's growth 
and development t and incorporating this data Into the 
planned and balanced growth of the College, 
b. finance Coiwsittee 

The lin^uice Coaalttee shall prepare and trans* 
mlt to the Council from tise to titto reports and recocnenda* 
tions concerning: 

(i) study and research by this Coamittee 
of statewide and national scope on methods and procedures 
of budget planning theories, policies and procedures. 
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(li) th&ir study of Qomomm^alth of 
Mddsaehuseits* annual higher cdueatloti appropriation taws 
aiid the iffipltcations ot those lawa {or Fltehburg Stat<^ 
College, 

(ill) the Infomation they have gathered 
itma various divisions on cainpus i^hich are pertinent to 
the aniiuui preparation oi the budget, 

(iv) their aiuilysis of appropriations of 
current and prior years in all act^ounts to detemine per* 
eentaiie^ o^ increaiie or decrease in comparison with 
other Institutions of higher education within atid outside 

. . the state. 

<v) their study of implications of 
further computerisation of fiscal operations; and 

(vi) their study of systems of cost analy- 
sis and evaluation of the expenditures in areas such as 
grants, athletic funds and student activity funds* 

U is essential that before this Committee 
undoriake^ Its responsibilities, its members shall become 
tdfAiliar with tha Gf^^neral Laws of the Coftcionwoalth as well as 
all re^^ulations, fiscal policies and decisions of the Secre* 
tary ot Administration and Financet the Secretary of 
Educational and Cultural Affairs, the Bureau of Budget, the 
Bureau of Personnel and Standardization, the Board of Higher 
Fducation* tht> Board of Trustees of State Colleges and of 
Fltchburg State College so that they may act in accordance 
with these taws and regulations # 
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Tlie Educat&oikil Atialrs Coninittee shrill pri* 
paf« and transmit to thv Cuua^il from lime to tlmt reports aiui 
r(^^«i]ainGmfatioft» with respect tut 

(i) omtual ritvi^w ul all prcstitt &urric« 
ulti in the lif^ht of currtDiit protessional practitcs and 
lo^al nc'tidSy 

(II) annual ri^vlcn o( the ruquirtmnts 
for ^cni^ral cduaaitou and tt?ai;h4ir edu<;ation, the allied 
health programs and other (»pixlalUi?d prograiuy, 

(lil) .dtfvetupmt'ni of appropriate new pro- 
grania and currlcular approaches through needs assessment, 
study and research, 

(iv) deveiopnent of InterdibcipUnary 
courses and innovative approaches which are integrative, 
relevant and attuned to the needs of society, 

(v) continuous assessment of the educa^ 
tional services the College should render to the local 
cumnunity, region and proposal of programs to meet these 
ne«;d^, 

<vi) review of c'ach departmental antnial 
rf^port with respect to the objectives of the department, 
of Us progross and of its courses in teniis of students* 
needs and the College's goats, this shall Include an 
evaluation of the attainment of these objectives, 

(vii) oiHiual review and evaluation of the 
operation of the system of academic advisory services. 
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(vili) aimual revltw under a time-table 
e^tdbU9h«d hy the ^cddemic D«an ot all a&ademU processes 
^uah tii r«;gistratiati pto^ieduraay colUge cal.cndary grading 
sy^t4^9t et^. ; and 

(ix) general review of new courses to be 
added and courses to be deleted by the respective Depart* 
3iesits. (The primary responsibility for individual course 
content and description shall rest with Che individual 
faculty member, with the approval of his Department Chair* 
man and the appropriate Dean.) 

d« Studrnt Life Cotttnlttec 

The Student Life Cottnictee shall prepare and 
transmit to the Council from time to time reports and recom« 
mendatlons with respect to: 

(i> student housing and facilities, 

<U} student insurance^ 

(iii) student health, 

(Iv) student employment, financial aid and 

scholarships, 

(v) testing, counseling, and placement, 

(vi) food service, 

(vii) student«inltiated programs and events, 
and policies related to ejipenditures nherefor, 

(viii) needs of the student population to be 

served; and 

<iK) student judicial codes. 

It is essential that before this Committee 



undertakes r€S|)oti8tbilliics« its nitinbt'ri; shall bt:'i.uiBt 
familiar with thv Gvuvral Liwti at ihi> CciiaiKiiwi^alth, 
d«3€i9l9n9« and Uw ri'i^ulatlons ol tht* Buard r<?lailit«i to tht 
area of student lifi' so Uiat tht^y owiy gtiidvd by thtst ta%i& 
ami regulatimis. Thi^ Cc«aultti«e aliall also oukc siuciiiB 
the pr«ibticc*»« poli^Uii, and trt.'iids rclati^d to student life Qt 
other institutions ol hi^hi»r edui^ation in this Stat* and In 
the nation. Thc*y should also iBiilii' a twii>w and analysis of 
the decisions and polieie9 ot thi^ Ikiard ri'lati^d to studtnt 
iife which have bt'i*ii in upvratluti during t\w past five (5) 
y^ars. 

•J* Conini ttee fk>i itwr^it iimn .......... 

I^a&h of tht^ above Standing CooiBittces shall con- 
sult with any Departmentt oiid/or Ik^parUaent ChaimaUf adininistra* 
tor or »tudtmt group before making a r(>coBinendat ion to the Council 
affc(;tlng their re^pectlvi.' a^^a^ of iuter«?Ht, Nor4.'over« the; 
Conaittei} dhalt invitt* an aiiproprlatv adnluistratlvi! officc^r 
deslgnatird by tht,* President to oieet with It durlngs its d«?libera« 
tlon». The Connlttee ahall aUa luvUe the Pr«^8ldent of the 
Aftsodation and the President of the Student Council to deslgttate 
one U) faculty member and/ur one (I) student* as the cajie caiiy 
be I who have expertise in the matter being considered by Uu* Com* 
mittee to serve In a consulting capacity to the CocdDittte. 
0. Coftmittet ? Reoortlna Procedure and Meetin&s 

U Reporting Procedure 

Each of the aforesaid Staiutlng Cocmnittees of th€ 
Council shall submit any reports or recoomendations to the Council 
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in ^ccurdati^e with the toUowin^ procedure t 

T«n (10) workinti days prior to its oClicial syb- 
mi»simt Qi its filial report and/or re(;onineiTddtlon9 to the Councilt 
ea€h Standiftjii Conmittee shall submit such fltml report and/or 
reeofrii^iriidations to the President of the College* the President of 
the Association, and the President of the Student Council. Any 
interested party toay suteit to the Council in writing, within the 
aforesaid ten (10) working days, any comments end recotomendations 
of hi^ owvi concerning the Conmittec's final report and rccoinmenda« 
tion. 

. Meettpf^^ 

i^ach of the foregoing Standing Committees estab* 
Ushcd in accordance with the provisions of this Article, and 
porfoming the functions outlined in Article VII shall meet 
rt^gulariy. preferably once a week when the College is in session 
during the academic year, and -^t a time and place convenient to 
its members and in such a manner so as to permit it to diligently 
cumpitite the work of the Conif»ittee. Each appointed or elected 
e&c^aber ai the Council and of any of its Standing Committees shall 
h^ve one ( 1 ) vote. 

£ach CoRinittee shall elect a Chainnan by a 
majority vote of ail the Committee members; each Committee shall 
aUo t*Uct a secretar> who shall maintain minutes, records and 
rtrports of the Committee and who shall regularly forward such to 
the President of the Association, the President of the Student 
Cuunwil, and the President of the College. 

In addition, the Chainnan of the Council shall 
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eatl and arrangii d Joint mi^'taiii^i at ImqsI oncf oach semester* 
diUORit th€ miiiobers of th€i»€ Staiwliit^ Couiaitt^cb of thi^ Council: 
<ci} Long«Hiin«« i»l4ituiin«; (b) ritiaiti;e$ Ikiucational Aifairbi 
(d) Studtnt LiU. Thirsts Juiiit mi^etiiigs shall be ior the pun>osef 
o£ dtseusstug Biutual prublism^ atiii coticcrnb regarding th^ future 
q{ th6 €otUg«. The Chairaaii ot the Couiu;il shall act as Chalr« 
man at such Joint ncotinn* Ail CMmittt*i*£j ^hail the' pre- 
rogativfd of asking this advict> and aanUtance of any student » 
faculty member I adMiniatratur or Department in the ptrfonnancc of 
their r€«»ponaibiiities» 

Aii acnbers of the Aii^Coile^c Council and of 
each of its restpectlve Ccnitteea shall participate at least annu- 
ally in a ii^orkshop concerned with the structure and operation of 
the College* the All-College Council and its Comnittees as well 
Af% the relationship of thitt State College to the other aspects of 
government within the CoMonweaith of Massachusetts. This meet- 
ing is to be called by the President or his designee at such a 
time and place as he flwy dem appropriate* 
E. Governance Hevie%* Co—ittee 

There shall be established on or before October IS, 1974 a 
Governance Review CoMlttee which shall consist of two (2) faculty 
memberst two (2) student representatives and two (2) administrative 
representatives* 

The faculty* student and acksinistrative representatives sh£.ll 
be appointed on or before October IS, 1974 by the President of the 
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Ar^«>t.Kiti'>}i, vilth thfc approval ot the Executive Board thereof; 
iht' Prt*iident <>t the Student Covenuitont Assuciation* with the 
approval fit thts ^tudtifit Council; and the Presiderit pf the CoUeg^i 
<ij the cciiio may be. In this «veut of a vacancy occurring* 5uch 
V(ica(»;y sliall be tilled in Mku r^amior* Toms of office 
rt'pt'ui;t?ntat lvi»« ^ihcill tjf the duration of this Agreement • 

Ho mmiiifV nt ihf Govenwiittj Review Coirmittee shall be ellil* 
ble to Hiit^v <iimuU<4neously on th^ Alt •Col lege Council or any ot 
thc' Councils Standing or Ad«Ho& Coinmittees. 

the Governance Hcvlew Coiunittee shall: 

l« Cenduct an on*^oin^ study of the processes of 

tfi-|Mrtlt(/ governance and participation in decision-makiui; as 
^it torih In Articles VII and XVI of thia Agreement with special 
attention to the role and functions of studentSi faculty and 
atLnIni ntrat ion. 



January at trach awadizmic yiart assessing the effectiveness of 
thv pruce<i!t&^ of tri^partite ^overnancet together with any recom- 
na-ftdation^ by thv C^^mlttee for the Imprnvcments of such processes. 



avadiffiiw ytar> t4>k^«ther with »uch recosnm^ndations as the Ccm« 
mitici detfnH is in the interest of ifnprovini; trl«partite govcrtiance 
ittd tht participation of faculty, administration atid students in 
U s. t ixuv -mak in«4. 



rt^Mut, to thr Council, the {^resident of the- Association^ .the 
rroi ltiit the student Govenunent Association and the President 



Submit to the Council an annual report by 



Pre«>vnt special reports at any time during the 



SuUnlt copies of all such reportst and the annual 
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-so- 



The Oovormiticfc Rt>vU>%* CtKHiuitic ^hoU r»ubinU r* tt>rjT;t.i»hf 
ittiiiii d4f«ctly to the Council for tou£»uti>ratioh. At tht .trit 
titac, th« Cocioitit»€ stiall forward copii?8 ol Us rtc<itrjatRd.ii i*.f»'. 
to Uk» Pft'sident ol Uio Aii««€iatloit, the l*r*?sidifit tht :utudtnt 
Govcmiicrtt A53ttciati©ti atiti the t^rt'&idiiti of Uu» Collt^t, 



consullatton with the I'rtstdeut of thif Colli^gt, Ad^Hoi. CoirinittetG 
i!iay be €3Stabtlshcd from time* to limv to study spi^ctal educational 
problems and nei^ds of the College. Ad^Huc Coiaiutiets shall not 
receive assl^nfaents falling within the piirview of one or. another 
of the Standin^^ CouiDittees. Such Ad*Koc Cocntuttees shall be 
responsible to the Council tor the (completion of their assignmentii. 



of at least one (I) faiiulty member, one (1) student, and one (i) 
administrative representative froa the Council and shall ccn^li>t 
of an equal number of voting BUMbem from faculty* students and 
admini»tratora» 



Istrative officer designated by the Presi«}€nt to meet with it 
durin^^ its deliberations. The Coonittee shall aiho invite the 
President of the Association and the President of the Student 
Council to designate one (1) faculty member and/or one <l) student. 




Upon a tmijority vote of the Council, and cifttr 



Himbership on any Ad«Hoc Committee shall consist 



Cogmittcc Ori^ani^ation 

The Cocnittce shrill invite ttie appropriate admin* 
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M Ihn may b«r ^hd hat cJipcrtita in tK« Mttttr b«lrig con« 
6ideri!d hy thm Coaeiitt«« to t«rv« in a contultiim capacUy to the 

CMElittMt 

T«n (10) working days prior to its official sub- 
oiiilon of it» final raport and racoennandationt to tha fratidant 
Mf tha CoUaiai tha Ad^Hoe Comittaa shall aubmit such final, 
rtport and racootiandationa to tha Praaidant of tha CoUagai tha 
Praaidant of tha Aiiooiationi and tha Praaidant of tha Studant 
Goun4»il« Any intaraatad party oay autait to tha Council in 
Mitinft within tha aforaaaid tan (10) working daya^ any ooomanta 
and/or recomandationa of ita own eoncaming tha Comittaa^a 
final raport and racoenandationa. - 
6. Not tea of ADPolntganti 

Notica of appointfflanta to tha Council) and cartification of 
rasult* alaction to tha Council and ita Standing or Ad*Hoc 
Coamittaa»» shall ha aant by tha Praaidant of tha Aasociation and 
the Prasidant of tha Studant Council • as tha casa may baf to tha 
Sacratary of tha Council and to tha Praaidant of tha CoUaga* 

H. ElUlbtlitv 

Ko studant oay ba alactad to or continue to aarva on tha 
Council or any Cocomittaa tharaof who la not cart if lad to ba in 
good standing by tha Acadamic Daan or doaa not poaaaaa tha minioum 
atandards raquirad for ratantion in tha Collage. 

I. McKay Caamia School Council 

Tha part lea agree that the McKay Campua School la a unique* 
apsclal facility for tha inatruction of elementary and Junior high 
pupila and the developnant of aucceaaful educational practicaa and 
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th«lr dissemination to sahuols in ih« Comuoiiiitiilth of Massachy 
»«tts and the edu&atlon ot Dcrsoiinel lor thcs« schools. In order 
to U(^lUtatti th« coiitributloii on th« pari ol those? professionals 
%iorkl«i at the NcKiiy Gmpus School, there* sluill a MtK.»y Carapus 
S(;hool Council. 

Th« I^^Kay eampus Sfihoul Council shall consist of four (<•) 
S«ftlor Teachers or Specialists elt^ctcd at-largc by tho full-tifrc 
faculty dt the HciUy Campus School, the Dean of Teacher Kducci- 
tlon, the Principal ex>offlcig nonvoting, and one <l> student who 
Jtai servtd as an Assistant Teacher at NcKay to be appointed by the 
Student Council. The Chalraan of the HcKay Campus School Council 
shall fee a Senior Teacher or Specialist elected by the members of 
the HcKay Caffipus School Council on or before October 15, 1974 nul 
In each May thereafter for the term of this Agreement. The Asso* 
elation shall call a special election on or before October IS, 1974 
and In each Nay thereafter for the tens of this Agreement, so that 
the faculty members may be chosen* The President of the Assocla- 
tlon shall notify the Dean of Teacher Education In writing of the 
names of those faculty who have been elected to serve on the McKay 
Campus School Council for the coeiln^ year, as well as the names 
of the MAt two highest rankli^ alternates. In case of a vacancy, 
the faculty member with the neat highest tnnber of votes shall be 
declared elected to the McKay Gaaipus School Council, The McKay 
Campuai School Council shall continuously study and recomtiend ways 
and means of Improving the quality of lt*amlng, instruction and 
operation at the NcKay Cas^Mis School « The McKay Camp«is School 
Council shall meet with the Principal once each semester and shall 
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subiait an annual report to the FresldtJHt of the College. I0 
•fiord th« o|)portu«lty tor dlrefet comniuttltatlon attd to laalittaln 
ihf rolo ot the MfrKay Cainpus Sshool an integral part a£ th« 
ColU'ge, ths fteKay Campus* School faculty shall meet with thv 
PrasidtMit twt^e a year. 
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1%^ pro&«a^ and procedures for evaluation of fa^uUyv Include 
ln|( MaKay Campus School faculty atui ten-month librarians shall 
involve faculty peers » Department Chairmen (where cKtant). Unit 
leaders and Learning Cocmiulty Leaders (where extant), administra* 
tors and students (where applicable) in accordance with the 
following guidelines; 

At The Membership and Role of The Evaluation Cnnmlttces 
!• Departmental Evaluation Conrnlttees 



provided shall have a Departmentiii Evaluation Connittce which 
shall consist of at least three (3) faculty members of the 
Department* in addition to the Oepart4nent Chainnant who have 
served a minimum of t«io (2) consecutive years in the Department 
and two (2) students selected from among and by the majors of 
that Department t or one (1) from among and by students having 
completed a specialitation if no major exists; such faculty 
members shall be elected by the faculty members of the Depart* 
ment in an election called by the Chalnnan on or before 
October 1S> 1974 and annual ly during the month of September 
thereafter. 



evaluate each faculty member at least annually on the basis 
of the following criteria: (a) classroom effectiveness, 

(b) professional activities including positions of leadership, 

(c) research and publications, (d) contributions to the college 



a. 



Membership 



Each academic department except as otherwise 



b. Role 

T^e Departmental Evaluation Contnittee shall 
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•ss. 

wofmrunityi (e) advanced »tudy and (£) Uadiirship Lii conxminity 
affairs* In p^rfoxmin^ Its «vdluatiotis» the Committee shall 
utllU^ the fa&ulty Evaludtlon iom^ attached hereto 
AppendU C» and shall obtain student evaluation of faculty 
teaching perfor^.ance (l»e«> classroom effectiveness) by use 
of the form attached hereto as AppendiH 0* The Deuartfflental 
tLvaluatlon Cormtttee shall consider such student evaluation 
in perfonoing its own evaluation. Moreover* the Departmental 
y.valuatton Cnmittce may arrange with the faculty member 
being evaluated to visit his or her class at least once during 
each semester. A faculty member may request an additional 
visit by the DcDtirtmental Evaluation Committee if he. so wishes, 
during the same semester. The Departmental Evaluation Com * 
?nittee shall perform evaluations and shall make specific 
reconiDeiuldtllons with respect to the reappointment, nonrenewal » 
prGmdtlan» leave appllcatlcru or tenuring of any faculty 
- member. Moreover, any member of the faculty, upon a request 
in writing to the Committee, may examine materials used by 
nhe Committee in evaluating him, and shall be allowed to sub« 
^ mit to the Coninittee any additional written information 

relating to his evaluation including, but not limited to, the 
College's professional data foro. He shall also be ertltled, 
upon written request, to a conference with the Departmental 
Evaluatio n Conclttee to hear and discuss the Committee U final 
evaluation prior to the transmittal of such evaluation to the 
Department Qiainnan* After completion of its work, the 
Departmentril Kvali^i^t fon Committee shall set forth its 
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evaluation a»id the tcasons thi?ri*fur fully ia writing unti shall 
?*«toU i^ufeh evaluation amt Hit' rea^uiiii dirtH;tly to the Depart- 
sent e»ialman. lti«y niukll ^t>rtily in tmnh rcpprt tlmt the 
procedures as a^i forth in thin sc^^tiuii havi? be^m fully com- 
plied with. 

Rvfttuatiou ot Ti!H>MDnth Mbrariaits 
Ten-month librarians shall ^je uvaluatc*d a«:cord- 
in^ to the sanuj procedures set forth abu%e eniicpt that 
criterion (a> »hail mean *V(^»it'S(»iuiial «iffectlv«nesa," atid bmh 
elfeutivene^s «hall be measured in accordance with Appendin f , 
attached* 

McKay Can mus School Kvaluation O—ittees 

at Hfciberahip 

faculty at the NtKay Canpus Schtiol shall be 
evaluated by an Evaluation Coiittee (Kle^entary ^ or an 
Kvftluation Cofflmitti?e tJuntor Hift^ K aa appropriate;. Each 
such cooiDittee shall include one atudent who shall be 
appointed by the President of the Student Council with the 
approval of the Student Council and who shall have completed 
a student teaching assignment at the appropriate level at the 
McKay Campus School, 

Evaluation CoMittee tglttsentary ^ shall 
consist of the Unit Leader of the faculty member t»eing evalu- 
ated; a tenured moober of the faculty misberS Instructional 
Unit elected by the members of that Instructional Units a 
tenured member of another Instructional Unit selected by the 
first two; and a student as defined above. 
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Eafih Rvahiation Contrtttte (Junior Hl;^h > shall 
consist of the Uarnlng Cocinunity Uader of the faculty mtm- 
ber bein^ evaluated; a tenured mimber of the iai;ulty member S 
tcarnijig eoaifiuftUy elected by the members of that Uarnlng 
CofflRiuiilty; a tenured uiember qI another Leantlng Co«munlty 
8«lefeU*d by the first twaj and a student as defined above, 
b. Role 

Evaluation of McKay Campus School faculty 
»hall Include the use of Faculty Evaluation Forms devised at 
the McKay Campus School (see Appendix B), Each Evaluation 
Coinnittee (Elementary) and Evaluation Cownittee (Junior Hiah) 
shall perform evaluations and shall make specific reconmcnda- 
tlons with respect to the reappointment » nonrenewal, 
promotion, leave application or tenuring of any faculty mefflber 
at the McKay Campus School. Faculty at the McKay Campus 
School shall have the same access to evaluation materials and 
the same opportunity to submit additional materials as specie 
fled in A» I above. 
^» The Rnlc of the Dep artment Chatrmj|f^ 

Each Department Chalnnan or, in the case of the McKay Campus 
School, the Principal, shall prepare, not less than annually, a 
written evaluation containing reconmendations regarding each 
taculty member within his Department or School. Each Assistant 
Principal of the McKay Campus School may assist the Principal in 
the preparation of evaluations of faculty members within his sec-^ 
tion. Such evaluation shall be made on the basis of the following 
criteria: (a) classroom effectiveness, (or in the catfe of a 
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LO'tnofith Ltbrariaiii {iroteii9ioiial etfi3ciivcne$s)i (b^ profcssiofial 
a€ilvltivs itietudiiiK (Ki9itloui» of leadership! («) rtsearUi, pubti« 
aiitionit ttiul the develo|flient of other »igiiif4aatit (;urrt€uluAi and 
iMtmcliotuil flititori«il9» (d) ^ontrlUiilon to the college conniuiiity, 
(€) ddvaii&ed situdy atid ((} leadership lu ceianiinUy affairs, ttt 
yerformliiK his evuiuation, the Department Chalnnati or in the case 
of the Mc(Uy Campus School the Principal shall utili;£e the Faculty 
Evaluation Fora attached hereto Appendix Ci Appendix E or 
Appendix Fi as appropriate, aa neU as the evaluations submitted 
to him by the Departmcnt ai KwAltmHiyH Kvaluatlon 
Coninittee (Klfwentary) or Kvaiuation Ctiittcc (.runior High) ab 
the cai»e may he. In additlou» each faculty member shall annually 
prepare and submit to his Department €halraan» Unit Leader or 
Uaniliig Comnunity Leader aial to the Dcoartmental Fvaluatlnn 
aUii££» Kvaluation Coiittec (Klmentary^ or Evaluation ConmUter 
CJuniof HijLf}} the Collegers professional data fonn» as may be 
approved from time to time by the President* suotnarizlna the 
faculty member's professional accomplishments relatlna to the 
above criteria. Kach Department Chainuui or. in the case of the 
McKay Campus School, the Principal, shall request from each mem- 
ber of his Department or School at the bc&liming of each academic 
year an updated transcript of courses completed no that the Chair* 
man or Principal may be duly notified of the progress of each mem- 
ber of his Department, ihe Chairman or Principal shall forward 
such transcripts to the Personnel Office for inclusion in the 
Official Personnel File* When satisfactory completion of 
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requircQonts for promotion tut b«M «tUlnc<i» tht Dtp«rtm«nt 
Quiirman or. in the casa of th« MelUy Cafflpus School, tht Princl* 
p^ili ahaii s«nd notification to tht tpproprUto Otan with a copy 
td the caiulidiite. Thu Oopartmant Chalraan or tha Principal and/ 
or the Assistant Principal of tht approprlatt taction of tha 
McKay Campus School may arrangt with the faculty mtmbar being 
evaluated, tucept in the cast of I0«month Librariant, to vitit 
his or her clatt at Itatt once each ttmetter in order to obterve 
teai^hinii perforaanee. 

The Department Chaiman and the Principal of the McKay Camput 
School shall take into consideration alt evaluations of the 
appropriate evaliMtion coomittees the faculty fflember's profes- 
sional data forn; student evaluations or» in the case of the McKay 
Campus School t evaluation by students who have served with the 
faculty member as Assistant Teachers within the period of the 
faculty member's evaluation, and clattroom evaluation of the 
taculty mtffiber's teaching perforaance. in the preparation of hit 
own recofcmendations cenctming faculty mmbert within his Juris* 
diction. 

Any faculty meober* upon a request in writing to the Depart* 
ment Chainsan, or. in the case of the McKay Cafflpus School, to the 
Principa « may examine materials used in his evaluation. Each 
faculty member shall meet with his Department Chairaan» or, in the 
cai»e of the HcK^y Campus School, with the Principal, subsequent to 
hi9 evaluation to review his evaluation and the Department 
ChairaanS or Prlnclpars recoenendation before its submitul to 
the appropriate Dean. The Department Chairman or the Principal of 
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the .»tesU»y Cdispus Schooi shall arfai^c ios a time and plact- for 
sush ojoGtlH^. The faculty oietnber shall be allowed to suljmlt any 
additional written Infomatlon to the Department GhalnnaH or th« 
Principal relating to his evaluation wUhlii seven (7) days of 
suwh oeetlp,;. 

Afte^ the seven <7) day period, the Department Chairman or 
the Principal of the McKay Cainpus School shall transmit In writing 
to the appropriate Dean; (a) a copy ot all evaluations suljroltted 
®y Pt'.'-^ft^-cnt al Kvaltiatton Cowntttpt! . (b) the results of 
student evaluation of teaching perfonnance or. In the case of the 
McKay Campus Schooi, evaluation by students who have served with 
the faculty member as Assistant Teachers within the period- of the 
faculty mcraber* 8 evaluation, (c) a copy of hla own written evalua- 
tion of each faculty member, (d) all materials used by the 
Separtraent Chairman or the Principal in hla evaluation Including 
the appropriate fonas attached hereto and the faculty member's 
professional data form, and any additional written Information 
suUnltted by the faculty member within the seven (7) day period, 
and {•) hU own reconmendatlon, based on such evaluations, con- 
cerning the reappointment in rank, the «on-reoppolntment. promotion 
to a higher rank, sabbatical leave, or dismissal from service at 
the College, of any faculty member. The Department Chairman and 
the Principal of the McKay Campus School shall certify In such 
report that the procedures as set forth In this section have been 
fully complied with. 
C. Special C granittee on Tenure 

The reconroendation of the Department Chairman or the Principal 
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tn* «^?^tv Can)}^u!* ^thoul ^an^ernini^ tonuroi however i shall bt& 
t^M^niilv4 by hlfn ^ii'cctly iu a Snrcial Commit tc^e an Tenure ton* 

ui the Pfc?«id«nt of the College or his dosigneCf the 
Dfc'p*ir»::;e«t Chdlrtfum oi the G^imlldatu for tetmrc* ott In the case 

ihv MtKay Campus School, tht; Prlr^ipal, the appropriate Dean^ 
a iunured mcinbtr ot the Df?partrai'nt» Instructional Unit or Learn* 
U»#; GuT?3*^f>Uy uf th« taaUidato for tenure aiid a tenured member of 
«»nutht^r Dtpdrtjot'nt, Instru^tiQuaMJiiit or Learning Comnunityt as 
the ^^^v r^ay bti. Ttit> Dtpartnvcnt Chairman or the Principal shall 
wcrtlfy In "juch report that the procedures as set forth in this 
Sect i.jn htivo been fully compiled with. The tenured member of the 
UtpafUiefttV Iniiiructiutkil Unit or iearnlni^ Comnunity of the candi- 
-J-itft t**r tt-nurt !»hall bi? selected by the. tenured members of that 
Di p*irtt':iia , Iii^tnmtioiral Unit or learning Community* The tenured 
ntmbcr ut luothvr Di^partment. Inncructlonal Unit or Learning Corn* 
tmmitv <»h,ill aelcctt^d by the other four (4) members of the 
Ciiffinutte viml chilli serve as C^ialnoan of the SDeclal Committee on 

fill ft , Thi Sotclai Cotiynitlee on Teniirt? shall meet promptly at 
the i^.tlt >f thc^ Presldiint of tht; College and the Chainnan of the 
c.rf»«»:tttti ^hrtll trdnnmit it«> recommendations concerning tenure* 
t.)»;» thtr with thv rcctHTinendatlon and evaluation of the Department 
rhur-: iiv or. In the casi* of the McKay Campus School « the Principal* 
ifirivtl*. to tht. jpprt>prlate Dean. The Chainnan of the Committee 
shiil ct rtity in such report that the procedures as set forth in 
thi>i ♦ i tn hdvf btft-n fully compiled with. At the same time, a 
c.^pv n >ULh ftrcofrmendation «ihall be sent to the candidate by 
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r«gi§teped mail, roturn eeceipt requested. Within strven (7) days 
of su&h mailing, the candidate for tenure may subniit a written 
reiiponse to the report of the Sueeitil. Cnnmittoe on Tenures to the 
appropriate Dean. 

The candidate for tenure shall be invited by the Chairman of 

^::^eciai Cormnittee ip y^ Tenure to meet with the Cunmlttee during 
Us evaluation of the candidate. Upon a request in writing to 
the CoJUiflittee, the candidate for teimre may examine materials 
used by the Committee In evaluating him. The candidate shall be 
allowed to submit to the Coninittee, within seven (7) days of the 
CoRciitteo's meeting, any additional written Infonnatlon relating 
to his evaluation. 

The candidate for tenure may appoint an observer to the pro- 
ceedings of the Succial C ommittee on Tenure who shall be a tenured 
faculty fuember. The observer shall not be entitled to vote or to 
participate In any of the proceedings of the Special Coffinlttce on 
Tenure except as hereinafter provided, 

Thp appropriate Dean shall be responsible for the maintenance 
of a docket for each candidate considered by the Special Conmltti^o 

T^"M,y. which shall Include all written materials submitted to 
the Committee. He shall also appoint a recorder to maintain a 
summary of the proceedings of the Committee and a record of the 
votes cast by each member of the Coninlttee» The recorder shall 
submit within seven (7) days of each Committee meeting the sum- 
mary of the proceedings and record of the votes cast to each 
member of the Corolttee and to the observer. Each member of the 
Committee and the observer shall within five (5) days of the 
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rt'C^sipt ui mU\ uuit3!^ry uf the profundities aitd r(;cor<J oi the votes 

cc?rii^y that it constitutes a truii, 4;onii>lete» aiid accurate 
^tiTiiiiry of the [>rcH,€&din«^^ and r^tcard oi the votes cast* and* if 
not* hi,' dhall sign it nevi^rthelciSSi but s^mll file therewith a 
bflii&^n statt4ri«itit of hi^ objections thereto with the recorder of 
thi; C@ci.iit tee. Tho signed auiunary of the proceedings » together 
with tiny objections thereto, aud the record of the votes cast* 
shall becomt; a part of the docket* 

Failure of any oiember of the Coforoittee or of the observer to 
^i^-^i the summary of the proceedings and record of the votes cast 
and to lite a written statement of his objectionst if anyt shall 
not loipalr thi^ work of the Special Committee on Tenure > but shall 
disiqualify him from participation in any proceeding arising under 
the tenns of this Agreement* or in any court of competent juris* * 
diction. 

Kv.iluationaf Department Chairmen^ Unit Leaders and Leamina 

(fiofrrvunity l€>iaers ~ - _ : : : ; t 

In r(fsp<>ct to their teaching duties. Department Chairmen will 
bv tfvaluatted by the Dcparttpent^l Evaluation Committce i exclusive 
of tht' Department Chaiman himself. In respect to thiir teaching 
iiutit<^» Init Leaders and Learning Connunity Leaders shall be 
*:valuatea by the Evaluation Conmittee (Elementary) or the Evalu* 
at von Cufrmittet lJunior Hiiih) exclusive of the Unit Leader or 
U*arn4n«; Cofrvnunity Leader himself. 

Jhf .idmini^tratl vc> performance of the Oeparu&ent Chairman will 
be t'Vittaatt'd by a cot^iaittee composed of the appropriate Deant a 
Ch««ir^n of another Department selected by the Fresident^ a 
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Bopartccne Chuioaan olettcd by tlie other Department CJialmen, two 
faculty sembcrs of the Department of the Chairman belns evaluateU 
eU'cted by the membora of that Pepartotent and a Junior or senior 
student vha is majoring in that D«partmcnt or a junior or senior 
stutivnt tron ami by students having completed speviaiization if 
no (Bajar exists, elected from and by the five (5) members of the 
Departeaental Student Advisory Comnittee. 

^' Thg Rftt^* of the Ac ademic Pg.in and the Dean of Tc-achor 

Kauciittan ^ ^ ^ 

the Department Chaitnan, or in the case of the McKay Campus 
School, the Principal, shall forward to the appropriate Dean the 
written eVdluatious, reports and recomnendations of the Depart " 
enntal Evaluation Cnimlttoo. the Evaluation CoffniittPo ^Elementjry) 
or the RvatuMion CoCTntttee ( T. mior Utah) , as the case may be, the 
evaluations of students, and his own evaluations and reconraenda- 
tlons together with all materials used in the evaluations and any 
recfflWHendatlons from the Special Cotrm jttee on Tenurn . I„ the case 
of the various education departments, the appropriate Dean shall 
be the Doan of Teacher Education, The Department Chairman or, in 
thf ^asf of the McKay Campus School, th« Principal, shall also be 
responsible for maintaining the Professional Data Forro on each 
faculty •ntmbtr. a copy of which shall be available to the faculty 
•nwber *t hi* requ^it. The Academic Oean or. in the case of the 
Mc<av C^iftipus School and the various cducitlon deparrjiMjnts, the 
D«a*i of r^acher Education or other adfflinU? rator duslgnatcd by 
thf PrtM.ldent of the Colleije, shall forthwith add any recoomenda- 
tion^ of his own to those reviewed by him and within a reasonable 
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£.lQi> f«fwaf4 all recomt^ndation* an4 evaluations ris^elvcd by hi© 
ta^tiher ^ilh his own ri:60{r<n€nddCion$ dlr<^cily to thc^ President 
the Cotlo^e* A &opy o( his racommcndation shall be sent by 
rt^^Uter^d ^lail to the candidate at his resldiince. The: faculty 
m<^b€f may (lie a written ri^sponse to hla evaluation within 
fourteen (l^) days of the roeelpt of his evaluation* Such vrlt« 
ten response shall be placed in the faculty member's Official 
Personnel FUe* 

F. Professionat Practices CoffwLtteig 
I. Membership 

Every faculty member who has completed at least 
three (3) years at the College shall be eligible to serve on the 
ProfeftsiorMil Practices Committee , Appointment to the Profes * 
sioiMl Practices Conintttee shall be made by the President of the 
Association on or before October IS, 1974 with the advice and con« 
sent of the £xecutl*^e Board of the Association. The term of each 
mmber shall bo for the duration of this Agreement. Notice shall 
be ^iven in writing of the appointments to the President of the 
Coiiege ami the President of the Student Council. In the case of 
a vacancy* the President of the Association shall appoint a 
replacement with the advice and consent of the Executive Board of 
th6 Association. The Chairman of this Committee shall be elected 
by a majority vote of the members of this Committee* 

Functions 

The Committee shall review the express proce« 
dural provisions set forth in this Article and shall certify to 
the President of the College that evaluation procedures have been 
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GoiBpUcd toUh before the rteoninendAtlons of the appropriate Dean 
act- tarvat-ded to the President oi the College. In t.»e event that 
the Comlttee shall find that the procedures set forth herein 
have not been cempUed with, it shall promptly set forth its 
findings itid the reasons therefore in writing to the appropriate 
Ocan. The Assoc Ut ion, the Board, the Student Government Associ- 
ation, or any student^ faculty member or administrator may file with 

P-i:»f<^j»stQnal Practices Coianlttge a complaint regarding a 
failure to comply with the procedures for evaluation set forth in 
thla Article. 

6. ftntc of th e President of th* CallggB 

Fresident af the College shall review all evaluation 
reports and recoianendat ions forwarded to him by the Academic Dean, 
the fieaii of Teacher Education or other administrator designated 
by th« President. The President may add his own recosioendatlons 
and shall forward a copy to the faculty member being evaluated. 
The President may, at his discretion, transmit to the Board of 
Trustees any recowiondat ions concerning the reappointment, non- 
renewal, promotion to a higher tank, tenuring, sabbatical leave, 
separation from service at the College, or any other specific 
personnel action affecting- any faculty member as may require final 
Board approval. A copy of the reconnendat Ions of the President 
5hdU be placod m the Official Personnel File of the faculty 
"aember. 

«• Criteria for APOftintn cnt. Promotion and Tonure 

In evaluating and/or recoianendlng faculty for reappointment, 
promotion, retention, dismissal from the College, or tenure, the 
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Uc^^trt--Lf.ia 1 &.v^J^a tion Con^tttt?!^ t the Department Chaira)aa» the 
^fifitipeit <>i ihii MfcKay Caiupus School, the Si»gc_lai_Coirinittefc on 
Vvtuj^, the Academic Qeat^t the Dean of Teacher Educatiotit the 
President » and others shall at all times apply those policies of 
the board on AppoinimcHt, ProtTiOtiun and Tenure which are expressly 
incorporated in Aiticie KV of this Agreement* 
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!n or-Jer to Impiemunt the processes for the informal cind 
prompt uttlumcntof faculty ^rlevanu'S whUh are contained and 

totth \n thla Article, a Coimittcfi on Faculty fir{pu.^nr.-.c 
tihall bf endbllslud not latf- than October 15, 19?4. The Com - 
SiLt-ULjJILJiii.uliv Cricv^incns shall be composed of five <5) 
fHcuit> meml.«ru ..ppulnted by the Frt-sldent of the Association upon 
votf ui the- Fxccutlve Board thereof. The tem of office of each 
such fd^uUy representative shall be for the duration of this 
A^recmtrttt , 

The tct«.u l>y ofievjncc Proup'in 
A. Ir.tt.-nt 

fhe. KMrd and Association a^ree that they will use their best 
etfart. to encourage the infonnal und promjjt settlement of griev- 
.r.ue, %hlch .ruiv ^rlse betwten a member of the faculty and the 
_a.,.»fd. [h, processes hereinafter set forth .nay be used for the 
re,.>luticn ,t ^fi..vance,. it bein^ expressly uiulcrstood and ag-reed. 
h..wev.r. tr.tt thf,c grievance procedures shall In no way mpair or 
li-^-.t th.. -.,ht „} .» member af the faculty, or the parties hereto, 
t ) u,i i:-.y ,th.r r»r:i,;dy or proceeding established and existing 
Ur '.r.c i,tv,> ot Iht C.»'T5r...nweaUh. 

A ,iri- -. v v. t j-.pl .int bv . mcfflfacr or members of the fac- 

r I'u A.,„ouion. f,r»u^nt .lirlng the tem of this Agreement, 
irM »,;,rt j)r..vi,i.,M ot this A^retweni or of any of the 
wr.tt.t of the Board whi^h are expressly Incorporated by 

rv.vr.:x. :r> Article XV of this A;;r.eraent has been violated In Us 
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.jpftiiLail to him c^r tu the A(i9C#ciationt as tie cane may be. 

Any ig^^rievfd mimbt^r dr members ot the faculty or the A&&oci- 
aiioti rr^y tiic a gtrUvancfi in acedriiaiiee with the fullewiiig 

The ^fievant shall st>t forth in writings fully and completelyt 
thv cumpiciint atid the mmody rt^quasted aiid shall file the same 
With thv Acadi3mi& Dcaiw In additioiw any and all supporting docu* 
ment^ jnd m^titeriai likowlao shall be filed In written torn at the 
time of thi' ^iiin^ of the camplaint* The cumpiaint shall be 
^ur.fd bv the grievant or grievants who shall be members of the 
t.Kuity. _No complaint shall be filed more than fourteen (14) 
W'tU^uiaf <iay<^.frum the diHe or the event u{}on which the grievance 

ba^i'd iff trutn the date when the faculty member had or should 
h.tvtr had Wnowifidiie of the event* 

The Dt.in <«haU promptly consider the complaint and shall with* 
in u*tx iU)) (.alendar days of the filing thereof determine: 

I' Whether it has been filed in accordance with the 

pft^vi^ioiu tht^ftiof; and 

Whether the complaint as filed constitutes a 
<ri«.v.inct vt!i dctined herein. 

Prior to rendering such decision» upon application of the 
<ritv.int, thv Academic Dean shall meet with the grievant or griev* 
«int<i, and iiswus^ the complaint as presented. If the grievance Is 
tun rt-^iilved within said ten (10) calendar days to the satisfoc- 
ti'.m >t thv .;ritvant» the Dean shall make the determination 



■The Dean nef forth his deci^iott lii writing, in(;lu4ing 

the reason* therefor within t^n (iS) aays of the fiiiri^ oi such 
^rievaftte and cay si^t forth in writing any rfccommendations with 
respect to the ^rlevantfe which he deems appropriate. Ho shall 
thereupon provide copies thereof to the grievant or ^^rievaiits and 
t© the CnrgnUtcc f»n Faculty Grievancga . 

SJRP U the Co cr.ittce on Faculty Grievances 

Upon receipt @f the decision of the A^demU Dean, the ^rlev* 
aiu «>ay wtthln ten (10) calendar days file with the Cormiittce nn 
P^^'ilw Crrievances a written request for a conference together 
with a copy of the complaint and all the materJu, filed by the 
^jrievant with the Acadeciic Dean and a copy of the decision of the 
Academic Dean» 

Cf^rrr^iltec on Faculty Grievances and the gr levant shall 
thereupon 'neet and discuss the complaint of the ^r levant as 
presented* 

C^^.i!::!?^ jn F^icultv Grievance*^ shall within ten (10) 
calendar ^ays :ni> Ullng of the complaint wUh the Comlttee 
dt»4*e r?iia<?: 

Wltether U has been filed In accordance with the 
proviaign^i thereof; and 

^- Whether the complaint as filed constitutes a 

^rifivancti a» defined herein* 

rh<s Comlttee "jhall set forth its decision in writing Includ* 
i:.* tnc reason* tnereior within said ten (10) day period and may 
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i^rth in writing any rcccnssenclatiotis with rcspoat to the 
^rtovcinvi^ '«;Hi&h it deems appropridti* It shall thereupon provide 

thertiol to thi^ ^rievant and to the Academia Oeati* Th« 
Acadmiu Dean may confer with the ^rlevaiit* 

U thu deti/minijition of the CorrJttee on Faculty Grievances 
ohaii hv contrary to thoae oi the AcademU Deani then the grlev« 
ofit, the Adsociatiout or the President of the College* as the 
case Huiy he> may within a seven (7) day period seek an Advisory 
Opinion of the Consultant » subject to and in accordance with the 
loUowing procedures and provisions^ 

If the gr levant » the Associatlont oi the PresU 
'lent Dt the College, as the ease may be« desires to obtain an 
Advisory Opinion of the Consultant* he shall within said seven 
(7) caltndar days of the filing of the report by the Conwlttec on 
f jcuUv Griiivancco give written ni>tice to the gr levant* the 
Association, or the President of i;he College, as the case may be* 
th<i intcnit to seek an Advisory Opinion of the Consultant. 

Within five (S) days of receipt of such notice, 
tf%^ iTf^ldvnt of the College or his designee and the Chairman of 
tht c.?fniniit<?c on Facvtltv Grievances shall arrange for the selec« 
tiotx -71 A Consultant in accordance with the following procedure: 
*\ >nan stirct a Consultant to render an Advisory Opinion on 
N Ah t miplaint by ^eUcthiK as the Consultant the first name on 
irMf ii^i ipp^itrtn,^ in alphabetical order in Appendix G hereof. 
lit lach su^^cquent instance the next following name appearing on 
Mivh ii>i ^hail be selected. If a Consultant so requested shall 
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be unable or uni^llUn^ to serv^* they ^hall proeeed to seUct the 
mat nofp.e on the list. No Csnsiultant shall be requested to serve 
^8? <« sccynd time until all of the remaining Consultants appc^ar* 
in^ OK su&h list yhdll have been requested to serve In accordance 
with these procedures. 

The President of the College and the Chalraan of the Comfftttec 
nj^ Faculty firtiivancei. upon acceptance by the Consultant ot his 
selection shall promptly notify the grlevant, the Academic Dean, 
a^1d t^e President of the Association. 

Ttercupon the Csnsultant shall meet and confer with the ^jriev 
ant, the Academic Dean, and, If the grlevant so desires, a 
representative of the Association concerning such complaint. He 
shall review the complaint, all the materials filed by the gr lev- 
aitt with tht? Academic Dean and the reconxncndations of the Academic 
Dean and the Corranittcc on Facility GrlfVtpte^ . 

Within fourteen (U) calendar days of his selection, the Con- 
sultant shrill render a written Advisory Opinion which shall include 
the tollowin^: 

^* Whether the complaint has iieen filed In accordance 

with thii provisions hereof; and 

^* Wh<fther the complaint as filed constitutes a 

^^rlevcince as defined herein. 

In addition, he shall stjt forth his findings and the reasons 
therefor and 'nay rnake such advisory recommendations with respect 
tt> the ^or.pisint as he deems appropriate* 

the Consultant *hall provide a copy of his Advisory Opinion to 
th€ ^rivvant. thi? President of the Association, the Chairman of 




ihf jiU,tji_^?g!_j:^.i^^^^ ^ , the AcacitmU •bcatw and the 

^rv^A^lK-ut ni the Cylit^gD. 

rh€ Advisory Opinion ot the Consultant shall not be binding 
upun the Prciildont of the Collects the Board of TnistQCS, th«f 
Arioo&i^tian or the ^fii'v^nti but shall foe considered by them in 
any pfocce<Jin^ under Stops and S» 

!ST^P ^: Prcf)fdcnt of the Collciio 

kithWi suveri <?) Qdtendar days oi the decision of the Cori} * 
?P Gfievan£»^s , or within seven <7) calendar days 

of the* iUtf> of the Advisory Opini&n of the Consultant (in the 
event that th^ Luvdnt» the Association, or the President of the 
Collect ^iuill have invoked Step J with respect to a complaint), 
thfe j^ruv.int may proceed la Step <♦ and file with the President of 
the Colle^ti cj tefitten request for a conference together with a 
copv at the compieiint and all other tnaterial filed by the griev* 
7 ant with tht* Academic Dean and with the Cotrintttce on Faculty 
f.rtcyancfc -i > and a topy of the written decisions of the Academic 
Dt.ttv iiui the Cm.wi^ittee on Faculty Grievances ^ 

Within ncvi^n (7) calendar days of the receipt of such filing 
tv thi- ^rievant* the President, or his designee, shall confer with 
thi' i^rit'VaDt . the President shall within fourteen (14) calendar 
dav « ^ti tht r«:<.eipt of the c^plaint rertder a written decision to 
thf i;ri*v.mt sifttln^j forth his fin%«Angs and the reasons therefor, 
Aiui -ihall provide- a copy of such decision to the grlevant, the 
Pfi'^i'kni ot th** As'yociation and the Cownittce on Faculty Criev * 

:>IIV >: Iha Board of Trustees 
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Tnc ^viovMt may within iicvijn (7) days after thci receipt of 
the dt'ti^iton a^ld findtrijjs^ of tha President, or upon the failure 
0? thit Fn-sirkitt to act within the time specified^ file with the 
Sijaru otvi> a grievance arising out of or relating to; 

A failure to comply with %i\y of the following: 

a. the procedures set forth in this Agreement 
ejicept as hereinafter provided; 

b. the written policies of the Board which are 
enpfoaay incorporated by reference in Article XV of this 
A^ret-ntnt, t^xcvpt those relating to appolntinent. promotion 
and tf Ture; 

c. the procedural due process provisions en- 
prv^^lv -i€t forth in the Board's policy on Appointment, 
pnjinotion and Tenure Incorporated by reference In Article XV 
o» mi.. A«;rcement, provided, however, that ^irievances relating 
to fvappuintfncnt. promotion or tenure which are concerned with 
-Tutttcf^ at' academic jud^jment may not be processed by the grlcv 
ant )»id Stvp ^; or 

^ failure of the President of the College to have 
ftui^:r>.vnat,J the ^rantin^ of tenure to a faculty member who has met 
all ot the written r«qul refnents* for tenure as set forth in the 
JU)ar:r, F>i;cy on Appointment, Promotion and Tenure incorporated 
t^v r. r'trtnwc in Article XV of this Agveeiaent* and who has been 
tulv r..c ; ^.ridcd for tenure by the SQecial Conmittco on Ji^nur^ as 
•^t.tMi^^ei ;n Article Vlll. 

>.vh ^ric.ance shall U> tiled with the Director of the Divi- 
^iat: Of St itv Collt-^vs a* the agent of the Board, and with the 
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Vrx,^i u * it th^ CoUc^.;^e in ^he foim and in aucorilcinfitd with the 
ra-^ -.t^i torth Stop ^. In additiant th^ grlevant shall 
fiiv .1 cMpy oi ifw diiciniQu and findings o£ the Fre&ident of the 
Moliijf.L', It »iny, 

No other grievance may be filed with the Board* 
rht Hoard ^hail consider such a grievance and $hall within 
^i^iv st»ut day^ of the receipt thereof as provided aforesaid 
Tt'tMtijS Mi d€/&;ision. Written notice ol its decision shall be 
pruvi kd to thu relevant, the As$oclation» the Coninittec on 
ya , 4.ul t y Orifcvance^^ , and. the President of the College. Nothing 
htrcm con^«»ined &haH be deemed to require a hearing before the 
l^i>'ird except expre&siy provided in the Board's policy on 
A(^(.'<«ititmehi , . Fr';i7K)lion and Tenure -incorporated by reference in 
Artit U' XV r . ' . 

A:;po>nint;r.t an Association Representative 

Att> '.'tt<nbef ot the lacuity may request that the Association 
rt|;irt n«'fit nim at any step of the grievance procedure set forth in 
ArticU* IX c. if this Agreement. The Association shall notify the 
^.orcniti^'v jrt faculty' Grievanccji > the Academic Oean« the President 
>t thu CoiUgi. Mil the Director of the Division of State Colleges, 
«> iht' 'nay of the name and address of any such Associa* 
tt ii -^cprt tentative at the time he is so authorized to represent 

th» «;r«.cV4i\t« 

V ,r; with Procedure!? 

N i^r.tf^ tnL« -n^iy be filed except in the fom and in accordance 
%ith rr'>cidure<; set forth above* 
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0. tfaiver. Admission ati d Termination 
i. Watv-gr 

Failure of the grlevant to comply with any pro- 
visions of this Article shall be deemed to be a waiver of the 
srievanee mider the terms af this Agreement. The time limits 
specified in this Article may be extended in any specific 
Instance by mutual written agreeaent of the parties to this 
Agreement . 

^« Admisaloi^ 

The acceptance of a grievance by the Academic 
Bean, the President of the College, the Board of Trustees, or 
their agcri., shall not be deemed to be an admission by the Board 
that the grievant has, for any other purpose or proceeding, 
standing as a grievant or to constitute an admission of any vio- 
lation or breach of the terms of this Agreement, or is cognizable 
or Justiciable according to any applicable provisions of the Laws 
of the Commonwealth. 

J* Toraination 

^"y party to this Agreement or any member of 
the faculty shall Initiate any proceeding relating to a grievance 
in any administrative or Judicial forum while a proceeding relat- 
ing to such grievance is pending ur«ier any provision of sub- 
section C. of this Agreement . such sub-section C. proceeding shall 
terminate as of the date of the initiation of any other administra- 
tivo or judicial proceeding and the grievance procedures aforesaid 
shall be inapplicable to such grievance. 
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; »*^c tvcnt, the ^ficvanc., inc Assatiatlen or the I'ffesident 

^H^W -Q^r. A%. ^avlDOfy Opinion of thu Consultant in accordance; 

waft pf^'.^e^^ufe^ forth Ifi Step 3 of AriUle 1X» thct foS* 

i '.ctnvd of payin,^ the expanses asSQ<ilated with the use of 

Sf it 13 a .^erribfcp tjjcnibers oi the faauUy &r 
tht wr^o seek, do a ^rlevaiH, a« Advisory Opinion of 

^he Con'^^=Jlt.^nt under Step J, tht« sueH gflevant shall pay fifty 
pc-r(.i5rt 15 %: of all cofct^ ar«U expenses of the Consultant 
.r.^. |:*jir.», but not U'T.ited tQi, hts professional fe« and travel 
e^.-^cr.5L^^» ard the Board shall pay fifty percent (50%) of all such 

15 A^soGlation U not a grlevant, but seeks 
tr, AJM.jrv -^'Ir.lon of the Consultant under Step i» tho Asso^la- 
t.jn <inti:; ;.av ^ne hundred percent <100%) of all Costs And ^ 
^♦iijicn'ie^ ;nt> Consultant Including, but not limited tOt his 
r i?t.^«ii.^n«^» fc^ and travel expenses. 

L If the Pre<»ldent of the College shall seek an 

^i?%;.»rv '^;nion of the Consultant under Step 3, the College shall 
..IV :t r^...r.xU^ii percent {\Q0\} of all costs and expenses of the 
.'•i%i.i»nt i:.^I .dln^. but not lltiiltcd to» his professional fee 
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^' f!^\kl^!^;^' of F.icultv (it the 

Mtrnbijfg of the tt>achln^ ^uff of the College sliall not be 
ffCiiuifed to tta^iu an t^xcegslve number of stmester hours of ttia&h^ 
Ir.fl^, ciS8t;rn6 an e^tcesj^ive' student load, or be assigned m 
unrtasoftiible schedul<?t it beln^ reto^nlicd by the parties that 
the teach lR<j staH has additional ©bU,iUtloH8. 

fat faculty not on the stalf of the McKay Campus School, 
twenty. fguf (24; semester ixoues pwr year shall be considered the 
aveea^e faeulty warklead for the academic yearj effort shall be 
i^ade ta aisisn faculty workloads oi. this basis provided It is 
teaalbtc «r possible to do so lu the judgment of the Presidtut or 
his dosil^nct'A 

faculty members not on the staff of the McKay Carapus School 
shall spend at least five <5) hours per week providing assistance 
to students and advising assigned counselees. Times of these 
offUfe hours shall be clearly posted for the benefit of those 
seekifig asslstanst?. 

The detennination of the workloads of faculty not on the staff 
of the McKay Campus School, including the asslgiment of specific 
courses and s&hedulea. shall be made by the Chaiman of each 
Atadetnlc Department respectively, in consultation with the members 
ot nli D«patvment, and fcflth the Registrar, and shall be subject to 
the approval of the appropriate Dean. 

In idlu ion to instnictlonal duties, all faculty have the 
obligation to be available to students, to assume coiiinittee 
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ad9^»;r<n€n(s, to engage in resi^arah and/or coomuRily servlct^ and 
to di^end suah appropriate aaadcmic funefcions M convoMtion and 

The He^iiient. ot nh« College may> mt hit dls^retlon» Alter 
the tea^hiui; workload of any Department Chalrnuin In order to 
pemit tht Ch^innan to fulfill his responslbllltlei. 

In detemlnin^ workloads and In making assignments for faculty 
not on the staff of the McKay Caapus Schools the Chalraan shall 
aont^ider such criteria ess 



U The quellflcatlons and preferences of the faculty 

The character of the course • Whether It le being 
offered for the first time or with eKtenslve revlslonf and the 
fiiimber of times the faculty member has taught It In the past* 

3. The amount of preparation required for the type 

of Instruction used* 

The number of students. 
The number of courses requiring different prepare 

tlon»« 

^« Special courses and projects • Joint courses 



taught by two or more faculty members or special problem courses 
for individual students. 

^> Other duties • Due consideration may be given to 

equivalent non^teaching duties Including the Department Chairman* 
ship* or ln*servlce work with groups In the StUe* 

^* Supervision of on- and off •campus student prac* 

ticun experiences. 

in the event any faculty member not on the sMff of the McKay 
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Cai:;tm& SfchQol shaU be assiginjd to ttid^^h marc thati fouri.e€ii <U) 
?*€mestef hcmrs of Jasiru^tioii iix any Jilveii semester, he m<*yi 
within t^uit oemey.t%*r. Hie a request la writing t© his fiepartment 
Chalraoft and tne appropriate Dean for a meeting. A copy of su(;it 
request shall be sent by the appropriate Deati to the Ajisoclatlon. 
Following the receipt of such written request i the Department 
.Chalcmn and the appropriate Bean shall conier during that semes- 
ter or the ne^it lollowini; semester with the faculty member to 
ellseuss wHethc?! some adjustment in the overfall workload of the 
fdcaUy mtmber Is feasible durluij cither of the uent two <2) 
«4.mesttrd. If so requeated by the faculty member, a representative 
ot the Association shall be present during these conferences* 

the decision of the appropriate Dean shall bo final. In rend- 
erlng such decision, thti Bean shall set for^h In writing his 
datisiton, which shall not be arbitrary and capricious. The. Dean _ 
^hall e^ercUe reasonable efforts under all of the circumstances 
to i^nduavor to provide jjome feasible adjustment in the overfall 
workload ot th*? fa(;ulty member during either of the next two (2) 
^emt:>t€ir^i. A copy of the adjustment s^tall be sent by the Academic 
Dt^an to thv Association. 

^* ^ergar Teachtf Wur kluad .it the McKav Cainnus School 

M^btrs o( the faculty starving as Senior Teachers at tho McKay 
Campus School, m addition to the perfonnance of professional 
dutitifl as h^'ftinafter defined, shall have the obligation to be 
iv/illaMtf to ^tudent^» to assume committee assignments, provided 
the AssUtant Principal ha*^ approved arrange<nents for coverage for 
their as^Unvd dutUs. and to engage in scholarship and coianunlty 
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service t 

The deteminailon q( workloads fox Senior Tochers at the 
McKay Campus School, inaludifig the asaignment of speellU cU$sig» 
dMd &<;hc>duUs, shall be madtf by th« Assistant Principal of thu 
Etcmintary section and the Junior Hi^h setttion» respectivelyi 
atler consultation with the appropriate Unit Leader and the Senior 
Tiiachor concerned in the Blemvntary secttoni and with the appro* 
priato Learning Conmunity leader and the Senior Teacher concerned 
in the Junior High section, and subject to the approval of the 
Ppineip^l of the McKay Campus School* 

In deti^nnining workloads, and in making assignments for Senior 
reacherj at thi.^ McKay Campus School, the Assistant Principal and 
the I'rincipat shall consider such criteria ass . 

The qualifications, experience» and preference 
of the faculty. . _ _ 

the nature of the curricular and student needs* 
1^)0 amount of preparation required for the type 

of instruction usc>d« 

Special courses and projects involving the in* 

stxMction of McKay Conipus School pupils* 

' Other duties • Due ccinsideration may be given to 

equivalent non^teochini^ duties or in*servicv work with groups in 

the State* 

Professional duties of Senior Teachers at the McKay Campus 
School shall Include teaching* counseling^ supervision of McKay 
Coapus Sthool pupils, supervision of student teachers, conferences 
with parents, co-curricular activities held during regular school 
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day hours asi hereinatt»r dc'flned and ultH the <i;oii»€ni ot the 
Senior Tettthijif involved* and waiitgcucy aai^igtimcnts* at tht» dlrec- 
lion ot the l^rioctpal. Kaah Senior T^athisr and Specialist at the 
McKay Ca/sputf Sihaol $hall Jiave a 1/2 hour duty free ium^h period 
cuaept when he 1$ asfi^i^ned luiichroan duties from a rotatiti^ roster 
of ail teachers whUh shall be established (or eaeh section. 

The school day for pupils at the McKay Caaipus School shall 
noHoally be as followsi 

Elementary: the school day for pupils stmll be five and three 
quarters (5 hours In duration, it being under* 
- stood that classes presently commence at 8:15 a»ffl. 
and presently conclude at 2:00 p.m. 

Junior Hii;h: the school day for pupils »hall be six (6) hours In 
duration, it being understood that classes presently 
coninenco at Sjl5 a,m. and presently conclude at 
2: IS p*m» 

In addition. Senior Teachers in both the Elementary and Junior 
Hi«ih !»Gctlons shall be available for perfonnance of professional 
duties directly related to the school day at the McKay Carnpus 
School at loast twenty minutes before the connencement of classes 
4nd at lea^it thirty minutes after the conclusion of classes. It 
bein^j understood that a Senior Teacher shall be free to leave the 
McKay Cajnpus School when assigned professional duties do not 
require hi^ physical presence at the McKay Campus School • 
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^miCU: XI . ACCESS to FACULTY P»SONy£L FILES 

th^ Ai&ainlitratlon of ihe Colltge ihAll fflainuin an OfficUl 
P«^r»aniitl fiU tot Mcb UcuUy mtfflb«r. Such fiU tluill conUin 
ft continuous irccord ot ch« faculty mtmbar't status at an mployaa 
of th« GdlUi^ and «haU contain copitt of Official Parsonnal 
Corrtspondance and Trantactiona vith tha faculty mambar* All 
evaluations of ths faculty mMbarS ptrfotmanca and racoomandationt 
(ot r«tantion» maritt promotion and tanuraf and pursuant to tha 
provisions of Artlcla VIIX an updatad Transcript of coursas cott« 
plotedt shall bs maintainad in ths Official Parsonnsl rila by tha 
College Aftbainistration. 

UUativ^ Saptcmbar U 1974: 

All such oatsrials placad in tha Official Parscn* 
nel File of a faculty mtfnbar shall ba datad on tha day filad* 

^« Tha faculty msnbsr shall hava tha right to 

examlna his Official; Parsonnsl Fila. 

i» Ths faculty msmber shall hava tha right to fila 

- a 3itat«^nt in responsa to such mstariala in his Official ParsoA- - 
n^l FiU. 

4. Upon vrittsn r«qusst of tha individual faculty 

9<»nber» the college administration shall reproduce one copy of 

«uch materials. 

^* Copies of Official Parsonnsl Corraspondsnca ehall 

b« sent to the faculty mtiBbar at the tina they are filed* 

^* The Official Personnel File shall be avaiUbla 

for inspection by the Department Chaltman, the Presidsnt» tha ftepag|^ 

fliynul Evaluation C9(Tln^te^> the Evaluation Coenittee fElementerv^. 
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the KVvtlugMan €cKftnittec C Jmiior Hl^th) . the Special Cotanittge on 
|£i£i££« the Aeadcmia Deaii, the Hum ot TM«h«r Edua«tioti| the 
I're^ident ot the CoUe«}e or hi» de»ignee» and the Board or its 
desii^nces. An iuspeatloti tiheet 6^haU be maintained for each £ac* 
ulty meiaber's Offi^Ui Persaniiel File. Whenever any of the 
loregoin^ iudlvidudU, cooiDitteee* or the Board inspects the 
Offi«^idi Persuniiei Kile ot a fMuity meaber» the name of such indi* 
v&dualt CoftiDittee or Board and the date and time of inspection 
s^iall be annotated on the inspection sheet. 
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^ ^ICAK K l \ * NO STHIKE OR LOCK OUT PLEDGE 

The BodrcT th*t it wiil not lock out any or mil ol its 

mpioy^^s Cor ai)y cimso durifii ^o torn of this Agrewonti «nd tho 
Association and lt» s^snts sgrtt that thoy vill not onsatt in» 
tnduae» or encourago any 9trika« twork stoppagti tlov-dom or vith* 
holding Qt servicas by tha faculty* 

Nothing containaa in this Artida shall ba dssfflad to valva, 
impair or r«stri&t ths right of tha Board to aaak or pursua any 
remedy at law or aquity providtd by tha Lavs of tha Coononwaalth^ 



ARItClA XUI > STAIUIOHV Hf;f>HIS^HHlMTtKS m im BOARD 

A41 inanaisemuiit rij^hM iiiul fun&iloii^t cucupt those uhUh an 
feloarly mid ejiprt^^sly abriiiged by this shall rtmalii 

Vi?^ii:il eiictu9lvt*ly tfi the fk^ardt Nothing catitaiii^U in this 
A^rc€!2eiit shjiil bt* dijcm^d or construed to tmpalr or limit tho 
pufeerti and duties of the Board under the Uw^ oi the Cummonwcdlth. 
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fhi^ par'.tes a^ree that any aiaignmcntt report, rtccNnnfliuUtionr 
or other action oi any comnittaa provldtd for in thU Agraamtnt 
shall be computed in cofflpUanca with tha tima »chaduics aa caay ba 
«9td&U9had from time to tlma by tha Board or tha Praaidant* 

Heasonabla written notice of such time ichedulee ahaii be 
provided by the President of the College to the Chairoan of tha 
Council* the President of the Aaiociation and tha Preaident of tha 
Student Government /^sociation. 

Notice to the Council shall be deemed to be notice to ail 6om« 
tnittees established In this Agreement* In the event that any 
comnilttee having received such written notice shall not have eo 
completed Us work, the President or the Board* as the case may 
be« may In their discretion make such racommendations» or take 
such action as they deem to ba required and the making of juch 
recot^endatlons or the taking of such action shall not be in vio« 
latlon of the procedures set forth In this Agreement* 




m.tm. XV « m miivM tt Aj^m mrmniff of the tofiftp or trustees 
The partes h*3ref.o expressly tt^tue that the {ulluwlng enuser- 
»Ud Board policies ar« iiu;orporat«d luto thi« Agreement, for the 
mrposti ot this Aircemtm, and that th«8« enuneratcd policies, 
and fehest- policies only, shall itot be altered or ataended by the 
JkKird. as they apply to Fitchburg State College, during the tcnr. 
ot this Aijrtfftaent oiid ik'ade a part hereof: 

Board's policy on Appointment, Proootlon and 
Teiuire. as amoiuled and revised to and including March 14, 1974. 
^' Board's policy on Non-Discrimination. 

^ The. Boa rd • s po 1 icy on Academic Work Year . 
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ARirflR XVI > STUDENT PAHTICIPATION IN DECISION MAKING 

Hie pariiiss hereto exprsssly a<r«« that th« process of studtnt 
pari icip^t ion a» provided in ArtUUs VZ» VXl* and Mill of this 
Agrcetr.efit shall be subject to aecepuinco of the tems of Articles 
VI ^ VI 1« and VIII to be evidenced by e vote of the student body 
%ihich shxiU be ilctermlncd hy a referendum to be conducted by the 
Studc^nt Council at the ColUi^e on or before September 30i 1974, 
All students at the College shall be eligible to vote in iuch an 
el€&tior . A majority of those voting shall be re<tuired for 
ac(;^pf.dnci). Acceptance by such vote shall be for the teem of this 
A^recncnt* 

The referendum questions shall be as follows: 
I. '*S»uill the students of Fitchburg Sute College 

participate in the Departments of the College and the Instructional 
Units aiKl Learning CdmnuaUties at the McKay Campus School as set 
forth in Article VI of the Agreement executed between the Fitchburg 
State College Education Association and the Board of Trustees of 
State; Colleges**' 

VES _________ NO __^_^^^_____^ 

^. **Shall the students of Fitchburg State College 

participate in the governance of the College as set forth in 
Article VII of the Agreement executed between the Fitchburg State 
CoUege Education Association and the Board of Trustees of State 

Col leges 

YES NO 
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i. *'ShaU thu !itudont& ot Piuhburg State College 

participate in the €vaiu<^tlati of the ta<^uity as set forth in 
AptUle Vlll oi the Agreement executed between the Fitchbutrg State 
CoUcgc l^ducation Association and the Board of Trustees ot State 

YES . „, NO 

A fPaiurity of the votes cai»t shall determine acceptance or 
r4?Je.%tiun, (Acceptance ur rejection shall in no way affect the 
^t4tuy or entitUmt^nt of students ta participate in other duly 
auth^Jrt^ed student or cawpus ori;ani2ations* ) 
^* ftict , ! v<7nt?^5H - . . 

Atttptanwe of this proposal by the students of the Fitchburg 
-itatc Ct^t If^c in accordance with the provisions of Article XVI 
•thai I U' .1 condition precedent to th^ effectiveness of all of the 
Lim^i ot studint Participation set forth in Article VI » Vll and 
VIM. V>M-acceptcinctf shall make the tenas of Articles VI, VII, 
tf-a lUvv pertain to the participation of students only, 

tm\i iihi void, biii shaH in no other way impair any term of this 
A*,ri«mtrti. In thti event that no referendum is conducted on or 
^>tt >rt Si'ptcmb«r io, 197<», the parties shall nevertheless imple« 
jrunt ihf ttrntj of Articles VI, VU and Vlll of this Agreement. 
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AHricu; XVII > duration and extent 

This Agreement shall b« effective for the period from May 28« 
^>74 to Jane 30, 1976. 

The parties dgree to cooinence negotiations for a renewal 
Agreemnt no later than ninety (90) days prior to the terainatlon 
date sat forth above. 
B. Extent 

Th« Board and the Association acknowledge that during the 
.neiiotiatlons which resulted in this Agreement* each had the un- 
limited riiiht and opportunity to make demands and proposals with 
rt^apact to any subject or matter not removed by law from the 
applicable area of collective bargaining! &nd that the under- 
9tdndin«ia and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agree- 
ment, and shall constitute the sole Agreement bewween the parties 
for the duration thereof. 

Therefore, the Board and theAssociation for the life of this - 
Agreemanc each voluntarily and unqualifiedly waives the right* 
and agrees that the other shall not be obliged* to bargain col- 
lectively itfith respect to an> subject or matter not specifically 
referred to or covered in this Agreement* even though such subject 
or matter may not have been within the knowledge or contemplation 
of either or both parties at the time they negotiated or signed 
thift Agreement, 
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the parties a^ri*© that oa aiui after July I, 1974, ui<on thirty 
<iO> <layi wfittvn uotlee by either party, they shall meet and 
negotiate with respeet to wages, fringe benefits, binding arbi- 
iratiOM of grievances, agency fee and standards of productivity 
pursuoi.t to the provisions of General Uws c. 150E, Section 6. 
No other matter shall become the subject of negotiations. 

The parties shall Incorporate into this Agreement any matters 
Biutually agreed upon in accordance with the provisions of this 
section of this Agreement. Otherwise, the terms of this Agree- 
i»ent ahall remain in effect. 

Notwithstanding any other provision of this section, the pro- 
visions of this section may be Invoked only cnce during the term 
of this Agreement by either party. 
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ii any ul titc juijvisiotm of ihib Agrcwinci^t i» any iiwuncr cunfUct . 
wnu ut w<»Htiavcuc any l-vUwirtl Uiw gr SUKuic, Uw ur Scoiuic uf tUc 
^ oauraumcviUa MiasacJiuHvus ot lUtf iulcs aiKl ivgulations proiuuigaicU 
,H.i-,aiiuc cnciciu, such provisions stiall bc.consiUeicd iiuU onU void and 
biwu Di<Kj>i»>5 OH tiio p*)4uc» nvmu; 4rt 4iud) ovcm, ihc remaining 
provisions ot tlua Agreomc*nl sUnU remain in (uU force and effect* 



iu^ A^rccnivnc cwcuicd Uu» 28 day of Hay , Ninocccn Hundred aini 
ik'Vv.MUy-r'our. 

VI n ustccs i»f Siaic CulJcuvs l^'uclibur^ Stale College Educaiion 
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A ppendix A 



If A V K 0 t^i^D Uhi 5 HKnixT I o.v Mn\m I A ,l, I o^ 



h: %hv b-MMj •}{ Iru^l^e^j uf State* CoUogus 

I n;!Ht> tuthofl^b and direct the Board of Trusteoy ot Slate 
t*»>Ui;^e-. ihrtiii^h Lt^ offlccr» a^jGnts, atui oinployces, to deduct 
tryni tht- portiun uf my Jaulafy due mr each month the auiount. as 
uu.fl I fh*l l>v tht; HTCHBURG STATE COUiXfc LUUCATIUN ASSOCIATION au 
^ht tjffitit r.Uc oe duc'i. Such deduction is to start iiiunediately 
atitr Uu. tJcitt ot thiii authorization. 

i tufthcr duthcrl^ic arid direct vou to transfer and pay the num 
^0 do:<luttt-d 10 the Treasurer oi the PITCHBURC STATE COllfcGK KDUCA- 

rior^ ASiuciAnoN, kuchburg state college, fitchburg, Massachusetts. 

It) ^.on^ I Juration of the above described service rendered by thi^ 
hodrd of rmsttoi; of State Colleges, Its members, officers, agents 
4fid empiuwea, the undersigned hereby releases and discharges the 
ao^r.l .)t Tru^jtwes of State CoUegest Its members, agents and 
'^plov^us ot and from any and all liability w^iatsoevtr a/lsing as 
a result ot ihe author l^at Ion herein given. 

IhiH authorisation Is revocable by me u^.^** sixty (60) days 
writtt-n notice, to the FITCHBURG STATE COLLEGE EDUCATION ASSOCIATIOK, 
v^ii the Board of Trustees of State Colleges, and the revocation will 
hvcomt; ititxtlve upon the thirtieth day, or upon teminatlon of my 
t.mplu'/intnt . U Is understood this service shall be limited to 
•k'duction to one employee organization for any individual employci), 
and that no partial deduction will be made* 



Employee Signature 



Odte of Notice 



Social Securitv Numbvr: 



P>i»ltii>n Titlf 



Annual Salary 



Eirst 



HlddU (print) 
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PH£AH»I4^ TO POLICY ON APPOINTMENT, 
PKOMOTION AND TKNUHK 



In aJopung and promula-ting the attached policy on appointment* 
promotion and tenure, the Board of Tnistees recognizes that this 
cla^^ijnent is a major . if somewhat Imperfect step forward in deter- 
rnlnlng persi »i«el policy for t'aculty mt^mbcrs In the State? CoileK<s^s* 
A:> 5;hd»^in^ conditions for further clarification require, araend- 
fuenta dnd turther annexes will be provided* 

Detlnltlonij rtilatin^ to ^hi9 policy; 

"T ua^-hitu faculty member" shall mean any member of the professional 
staTF of the state collcgys of the rank of instructor, assistant 
prote^iior^ aaaociate professor, professor or visiting professor 
wnost' duties Involve the instruction of students in classes, lab- 
ur4torie<», st^minars or other Instructional situations* 

"r<fnninat ion" shall meon the permanent severance of an existing 
tt?ipl'>v^nent relationship Initiated by the college or the Board of 

"IrMuirc'* »»hall uitan the right of the teaching faculty of the state 
roTT^Jv? ti> i)f rumoved only upon just cause, to a hearing upon 
liMnii'^ai ..uid to such review as Is provided In this policy* 

turihcntiurc, it the policy of the Board of Trustees of State 
C)lU'^t:^ .lot tu approve d salary for any faculty member or profes- 
vi-i'uii' i^jntini si rator beyond the maximum salary range for the 
(•<>:tiun ripprovvd by the Board of Trustees* 

M..tt .V. r, thi. attached policy Is also based on the express under- 

\, i:oraracts tor non«tenured /acuity are term agreements 
^w^^juct to renewal by the 'Board of Trustees upon recom* 
nt'ndation of the President, who makes his reconmenda- 
iion jiter the completion of the established evaluation 
[•r%)Cfdur*-s • 

\^K' ri ms 'ttxlslon of granting tenure, demands that 

Pre^i»it»nt. before . .aklng recommend it; ons to the 
Board Frusttes, have substantial evidence determined 
tnr.^u^h professional evaluation that the candidate will 
>M t c^>nttti-uctive and significant contributor to the 
^ >t'iir.uuu^ development o? high quality education in the 
; -I Uut ion. 



Aupendi>i H 
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Policy on Api)ointm«nt, Promotion 
m\d Tenure 

.i: •..^^^^^IJ^®^ ^'^^ Tru$t«t« on 

*iay Ibt and as mtsutli^d to the date of this Agreement) 

AggQlNTMENT 

f^inimum Reuuirfement^ l or Teachinp. Faculty At^polntment and 

Te/Rhin^ faculty members may be appointed initially at any 
rank in keeping with minimum requirements. These require- 
ments apply to facwlty members in the nine state Colleges 
and to persons in the academic departments of the Massachu- 
setts College of Art and the Massachusetts Maritime Acad» 
einy.* Exceptions to these requirentents may be made in 
certain specialized areas and under other special circum- 
s^tances with the approval of the Board of Trustees. Nothins; 
In these requirements should be construed to prohibit the 
apoolntment or promotion of an individual of exceptional 
talent or accomplishment who does not meet all the stated 
criteria. In reviewing such recommendations for exceptional 
appointments, or promotions, the Board of Trustees shall 
give due consideration in the alternative to: (a) evidence 
of the ability of the candidate to render a unique academic 
contribution to the college, or (b) evidence of a candi- 
date 3 extraordinary competence in the area of his discipline 
or speciality, or (c) evidence that the discipline or spe- 
ciality of the candidate does not customarily demand fulfill- 
ment of those academic degree requirements set forth by the 
Board as mlnlrauin criteria for appointment or promotion to 
each rank, 

A. Instructor - A master's degree from an accredited 
Institution In the academic professional dis- 
cipline to be taught. (Two years of appropriate 
professional experience required of persons 
teaching courses In professional areas. } 

B. Assistant Professor - 

a. A roaster's degree from an accredited Insti- 
tution in the academic or professional 
disclollne to be taught plus thirty addi- 
tional graduate credits acceptable to the 
college. 

b. Three years experience In teaching (two 
years If person possesses doctorate}, 

r^n^ll ItT^ir M?^r'''^^ll? technical areas at Massachusetts 
College of Art will be subject to different requirements as set 
forth In the Board of Trustees' policy adopted October 9, 1969. 
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A ductor*v degree £rom an inttltution 
accredited at the doctoral level and in 
the academic or profeeeional discipline 
to be taught* 

b» Six years* Experience of i^hlch at leaet 
three must have been in higher education* 

*D. Profeusor • 

«»• A doctors degree from an institution 
accredited at the doctoral level and in 
Che academic or profeeeional discipline 
to be taught* 

b. Eight years* experience of which at leaet 
five must have been in higher education. 

E. Academic Dean - Same as Professor 

II. Ap pointment Procedurea and Terms 

L. Instructors will ordinarily be appointed to succes- 
Hiva one<*year terms with proper notice beina given 
in the case of termination (see Section Zllj. No 
one will remain in the rank of instructor more than 
five years. Prior to the beginning of his fifth 
year, an instructor will be given written notice thati 

a* he is to be promoted to the rank of assistant 

professor at the beginning of the next 

— - year, or - - - 



b. he is beginning a terminal one«year appoint* 

ment. 

In short I an instructor is "up or out" at the end of 
five years* 

2* Persons initially appointed 9bove the rank of instruc- 
tor may be given initial appointments » without tenure^ 
of one* two or three years* Such contracts may be 
renewed for ont» t%ro or three years* Those initially 
appointed as assistant professors may not be employed 
beyond six consecutive years without gaining tenure* 

i* Persons initially appointed at the rank of associate 
or full professor may be appointed. for an initial 
onet two or three year term without tenurat or may be 



103 



ERIC 



appointed initUily with tenure. No person initially 
tm|)loyed may serve more thAU three years without 



Persons appointed Visiting Professors shall be 
mployi^d for i^pecifled period of time and ahall 
not attsiin teimre* 

Precise conditions of employment shall be statfid in 
writln^^ with a copy to be provided to the appointee* 



tennlnatlon 

Due notice of Intention to terminate non-tenure appointments 
mu6t be ^iven. 

a, Ternlnatlon after first year • notification by 
March I. of first y.oar. 

b. Ternlnatlon after second year • notification by 
December IS of second year. 

c Termination after three or more years - notifi- 
cation by September i of final year. 



Prgmotion 

l« Promotion shaU be based on: 

a. Minimum requirements. (S^^e Section I above) 

b. Annual evaluation of ali faculty members. 

c. Recofjinendatlons by local Joint faculty and 
administrative processes. 

2. promotions shall normally take effect at the begin- 
ning of an academic semester or term. 



Faculty Evaliiatlon 

A. There will be an annual evaluation made of each 
taculty m«nber with a written record kept of the 
substance of the evaluation. The evalxiation will be 
made by a committee which shall Irxlude: the Chair- 
man of the individual's department* Academic Dean 
and/or President and one other tenured member of the 
taculty. Each collage hat the option of establishing 




Hom othoi evaluation system acceptable to the 
Tru9t6e9» 

B. In general » faculty members will be evaluated on the 
tollo^^lng ba$esi 

1. Classroom effectiveness* 

2. professional activities including positions 
of leadership. 

3. Research and publication. 

4. Contribution to the college comnunity. 

5. Advanced study. 

6. Leadership in constunity affairs. 

Annual faculty evaluations wfll serve as the basis 
for promotion, merit pay and tenure conoideration. 



TKNUHK 



The jiiantm^ ol tenure to a iaculty member Is the sln^iU 
mo^t important type of i'^«(;lsion tnade in an educational 
Institution, Bt^rrlnjs ui /'oreseen circumstances, tenure 
obligates the institution to the employment of the faculty 
person for the balance of his professional life. It not 
only nmkus a major tinahcial commitment to the individual 
until retirement, but even beyondt It must be accomplished- 
with thf utmost of care, concern and searching (^valuation 
by the administration of the institution. 



hut It ICiTtent ' ' 

A. No person holding the rank of instructor shall 
gain tenure. 

B. Any faculty member other than instructor who 
served the college for more than six consecu- 
tive academic years shall thereby ^ain tenure. 

C. Any person promoted from within any institution 
In the State College system to the rank of 
Associate or full Professor shall thereby gain 
ttnurc without re^jard to the length oi his serv- 
ice. 

D. Ptirsuns initially employed as Associate or Full 
Professors may be granted tenure on appointment* 
In the event of an initial non-tenure term 
ippointmi^nt to either rank, the individual may 

imt serve for more than three. years without .._ 

Lhtfeby gaining tenure* 

K. So per^ion serving in the capacity of a Visiting 
Profe^hor shall gain tenure* 

K i>nct> attainedi tenure is transferable from one 
institution under the Board of Trustees of State 
Colleges to another* 

Presidents. Deans* Department Chairmen and other 
administrators do not have tenure in their admin- 
istrative positions although they may retain 
t tenure as faculty members. 



b\ Uu til 'U tor Tenure 

A. W>u*n a person is being considered for a tenure 
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appointment, whether by promotion from wUhin 
or appointment from outsldif, a thorough «valua« 
tion of hlH achUv«ment and potential should be 
madi» In each case by a special ad hoc committea* 
Including: the president, the academic dean, 
the department head, a tenured member of the same 
department, a tenured member of another depart^ 
ment» (In an exceptional case, the president is 
empowered to employ as a consultant and member 
ot the ad hoc committee, a tenured person in the 
Siitne academic discipline in anothei^ institution 
of higher learning.) 

B. Evaluation by the ad hoc committee will be accom* 
pllshed in such timely fashion as to provide 
proper notice to those individuals who are not 
to be re«employed. 



Ill, Retro val o( a Tenured Peraon 

V. A tenured person, without regard for the means 
through which he attained tenure, shall not be 
removed from his position except for just cause 
and through. due process, 

B. Removal of a tenured person shall be subject to 
the following procedures: 

!• The person must be advised in writing, 
at least ten days in advance of any 
hearing, of the charges to be presented. 

2. The charges must be presented at a hear- 
ing to a committee composed of tenured 
peers from the faculty and representa-* 
tives from the college administration. 
The person may be represented by counsel. 

3. The reccjinendation of this committee must 
be forwarded to the Board of Trustees 
with all necessary records. 

On written request of the Individual, the 
Board of Trustees will grant the Individual 
a full hearing. 

5. The individual will be given at least 
thirty days notice of the hearing with the 
Board of Trustees. He may be represented 
by counsel. 

6. A transcript of the proceedings of all 
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h€!aring» will be made available to the 
Indiviitudl upon written request* 



IV. F.Ufcctivi? Ddte of Ictmre trolley 

A. Thi^^ tenure poHcy shall apply to ait faculty 
membem whose period oi servUe be^an afttir 
September 2S9 1965* 

• B. Individuals fonnally granted tenure prior to 

September 2^, 1%5, will continue to enjoy the 
rights and prlvlleii^es accorded them under 
Section 4B of Chapter 73 of the General Laws. 

C. Individuals employed on other than term 
appointment prior to September 25, 1965, but 
who had not formally been granted tenure under 
Section of Chapter 7J» but who were granted 
what is tantamount to tenure by Chapter 572 of 
the Acts of 1965, ate deemed by the Board of 
Trustees to have ach.^eved tenure granting them 
the following rights: 

I* A hearing before the Board of Trustees 
concerning dismissal charges. 

2. Thirty days written notice of such 
hearing* 

3* Representation by counsel. 

4. A transcript of all proceedings to be 
made available on written vequest. 

D. For those ImUviduals first employed after 
September 25. 1965, time served prior to 
January U 1966, will be considered as meeting 
In part the requlrenents for academic rank and 
tenure. 



V. AoDointmenv^ Promotion and Tenure Policy 
Amendments 

I. At the time when notice is given to non« 
tenured faculty members that their con- 
tracts are not to be renewed* a statement 
shall be given to them setting forth the 
reasons for such non*renewal. Under no 
circumstances, however, shall either 
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(I) a notice; ol non«rcn€i^al of contra€t» 
or (i) a stdtment (letting forth tht 
reasons there fort be given to eny non* 
tenured facu:ty memtfr without prior 
approval of the Board of Tjtut»tee$« 

U. Ho faculty member on less than full* 
time service wifl be eligible for 
tenure. 

tU. FuU«time public school teaohers> who 
serve as part-time training school 
teachers for the college'3, shall not 
be eligible for tenure at the coUeget 

IV. Leaves of absence for non^tenured 
persons shall not interrupt service 
towards tenure » nor should they count 
towards tenure. 

V. Mcnbcrs of the staff at the State Col» 
le^es on leaves of absence for whatever 
reason shall relinquish their ri&hts to 
take part in official campus activities! 
including voting privileges and com* 
mittee meetings. 

yt« Leaves of absence for professional 
staff at the State Colleges mav be 
granted for a one year period out for 
not more than two consecutive years* 

vn« Professional staff members at the State 
Colleges on leave of absence shall not 
be elTi^ible for promotion or merit 
increase until their return to the col* 

lege. 

Vlll* All professional appointments to the 

libraries shall be on a l2»month basiSi 
effective July It 1971. All persons 
now on l2*month appointments will re« 
main on such a calendar^ and those on 
an academic year calendar may have the 
option of remaining on the academic 
calendar or going on to the l2»month 
calendar with an appropriate salary 
adjustment. Librarians at ranges V| IV| 
and III shall be eligible for tenure and 
other fringe benefits ordinarily accorded 
teaching faculty in accordance with Board 
policy. 

************** 



(eff. l/U/72) 



<eff. 2/12/70) 



(eff. 2/12/70) 



(eff. 2/12/70) 



(eff. 4/9/70) 



(eff* 4/9/70) 



(eff. 4/9/70) 



(eff. 1/14/71) 
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H^H^'- O^VY ^» FACULTY AT 

^* Kffgctlvi^ pat^. This amendiQC^nt shall 
o« effective D^tween February II, 1971, and 
Ctjcember 31, 1973, Inclusive. As of 
January i, I97k, this amemlment shall be 
de^ed repealed, and Ltu provisions shall be 
null and void. 

Authority Granted. During the effective 
period or tnis amendment, aforesaid, the 
President of any state college is authorized 
to recommend to the Trustees, in his absolute 
discretion, the reappointment of a faculty 
member who meets all of the following require- 
ments; ^ ^ 

1) who was granted an initial full-time 
appointment to the rank of Instructor between 
September ^5. 1965, and December 31, 1967, and 

2) who has served continuously and 
satisfactorily at the rank of instructor since 
the time of hU initial appointment, and 

tfii:.!. who, prior to the beginning of his 
tltth year of continuous service at the col- 
lege, has not completed the minimum require- 
ments for promotion to assistant professor — 
^^^^ely a master^ a degree in the academic or 
professional disci pline to be taught frQ~n 
ciccreaited inat itutlon of hUher education ." 
Mus JO addUlonal j^radiiato credits acc^ntiAh!^ 
to the college. ' ^ 

|lt* Reappoint ment Procedures and Conditions , 
me following special procedures and condl- — 
tlons shall be controlling In recommending 
any faculty member for reappointment who meets 
the requirements described in Section II above: 

. notice, if any, of his reappointment 

at the rank of instructor shall be given not 

ater than Aoril l. 1971, April I, 1972, and 
April I, 1973, j%8 the case may be. 

2) each such faculty member shall give 
written notice to the President of his agree- 
ment to complete at least 12 graduate credit 
hours, acceptable to the college, within 15 
months after each such notice of reappoint- 
ment • 
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3) each such faculty member 9hall be 
subject ta evaluation in February, I972t and 
Ft'bruary, Such evaluation will be 
conducted by a canmittee composed of the 
faculty members department chairman, the 
acadi'inlc dean and/or the President, and on;i 
other tenured member of the faculty. In each 
such evaluation I the committee shall give due 
consideration to the faculty member's pro£« 
ress in satisfactorily completing the minlmuffl 
decree and credit requirements as described 
aforesaid, as well as to such additional 
factors as (a) classroom effectiveness; (b) 
prof L'ssional activities, including positions 
of leadership; (c) research and publications; 

(d) contribution to the college cotnminlty; 

(e) advanced study; and (f) leadership In 
corrinunity affairs* 

4) such evaluation committee shall 
transmit to the President the results of its 
^'Valuation, and a recommendation n'^t later 
than March I, 1972, and March 1, 1973, as the 
Lase may be. either (a) that the faculty mem* 
ber be reapoointed for one additional academic 
ycdf, or (b) that the faculty member not be 
reappointed. 

5) in the event that the evaluation 
committee recommends that the faculty member 
be reappointed for one additional academic 
year, tnc President of the college, if he 
concurs with the comntitwce, may transmit his 
rtfcommendation to the Board of Trustee^; for 
r«^appointment provided, however* that such 
faculty member first 

(a) gives written notice prior to 
March 1, 1972, and March I, 1973, 
to the President of his agreement 
to complete at least 12 graduate 
credit hours, acceptable to the 
college within IS months of notice 
of his reappointment* and 

(b) agrees to be subject to evaluation 
In the following February in 
accordance with the terms and pro* 
cedures, and by a committee com- 
posed of those members described 
above in subsection 3. 

^> in the event that the evaluation 
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committee reeocimendi that the faculty member 
not be reappointed, the President ehall noti- 
fy juch faculty member by April I, 1972, and 
APffl ^ }973, as the case may be, that he 
will not te reappointed for an additional 
academic )eai\ 

7) not later than December 31, 1973, 
all such faculty members shall have been 
ijlven written notice, notwithstanding any 
foregoing provision of this amendment to the 
contrary, thati 

either (a) he Is to be promoted to 
the rank of assistant 
professor; 

or (b) he Is not to be reappointed 
for an additional academic 
year« 

*s the Intent of this provision to Insure 
that all such feculty members at the rank of 
Instructor shall be %p or out'' not later 
than December 31, 1973. 

B) such faculty member shall under no 
circumstances become eligible for promotion 
to asslsunt professor unless he snail have 
both (a) met the minimum requirements for 
such promotion of a master's degree In the 
academic or professional discipline to be 
taught from an accredited Institution of 
higher education, plus 30 additional graduate 
credits acceptable to the college, and (b) 
been recommended to the President of the col- 
lege for such promotion by the special 
evaluation committee. 

9) such faculty member shall under no 
circumstances become eligible for consldera«* 
tlon for tenure nor shall he gain tenure until 
the termination of his first complete academic 
year following his promotion to the rank of 
assistant professor. 

(off. 2/11/71) 
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NQN-DISCHIMINAHQN 



It the btdtad pal icy of B^ard of Trustees of State Colleges 
thai in matters ot colleejo adrol&slonsi the employment of profes- 
3lon<ai aad nun-profc?$5ional personnel aiul all other personnel mat« 
ivr^ it) the ^^tcitc Col leges i indivldiials will be eval 4ated on their 
m<.>rli'3 telthout r&sp4iv;t to their race, color, creed, natural origin^ 
cit^Vf or prescribed in applicable federal and state law* 



(ef£. 12/11/69) 
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DKFINITIQN OF WORK VKAR 



Under th^ provl«ion» of Section 31 of Chapter 20 ol the General 
lauH, the Boiird of Trustees has the statutory responslbiilty to 
a*?f ine length of the working yijar for tho»c membt^rs of the fac- 
ulties of the colleges who are employ^ad for the academic year 
rather than the cali^iidar year. 

Tht» Board of Trustees now redefines the faculty working year as 
constituting th« ten-month period beginning on September I and 
ending on June iO« 



(eff. 12/13/66) 
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mmx or cussrcom visiT AnoN - mckav cAMpns ^ cuty^^ appenpix e 

CLA5iJ«^>0M ,,. ■ , — « DEPARIMENT PERIOD 

CLMSHOOM (»\U iispectsi physical and general atmosphere) 

Obstjvvationa: 



ficcomn&ndat Ions: 



DISCIPLINE 'Control of student activities) 



CLxiS PHrPAkAriON (Plan, materials, continuity) 

Hcc -imendat ions: 



MifHODS i Practices, motivations, presentation) 
Obstervatlons: 



Hecorranendations: 

ACHIifVKMlNT (Evidence of accompllslwient of objectives) 
Obstrrvat ions: 

Rcconmenddtions! 

CtNhRAl COWENTS: 

This report has been discussed with me. 



Uacher s signature "Supervisor's Signature 
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^ lid 



Date 



TtACHER'S NAME 



SCHOOL 



&trec&idn!$: Please cht^ck tht: appropriate column at 
the vi^Hi on the basis of the following: 



3 • Good to Superior 
2 • Adequate 
I • Inadequate 

X • To be checked ouly when supervisor cannot 
make a ratin^j^ because item does not apply 







3 


2 


1 


X 


A. 


feFFECTlVENESS. IN THE CUSSROOM 










I. 


Ha** thorough knowledge of subject matter.^ 












Uses weii«or^ani2ed plans for classwork..^ 











i» Ust-^ wul l-balanced variety of effective 
toachtHf^ tt^chniques (e.g., project and 
unit work, demonstrations, audio-visual 
ald^. bulletin and chalkboards, exhibit 
casti, field trips, and homework) ....^^^ 



K.ncuuragtfS self«direction and independ- 
ent thinking in children. 



Provider for Individual differences by 
mtelUi^ent utilisation of available 
re'iourcei and techniques consonant with 
the student's ability^ 



f>. Offers willingly and selflessly addi- 
tional pupil assistance^ 



7» Maintains control founded on respect 
and under*itanding, not fear> 



Hiiintains an attractive and healthful 
learning environment. 



^« Classroom atmosphere fosters a comfort* 
able and eager student reaction. 



10. Mea*5ures student's progress ef fectlvely»_^ 

U. Shows fairness, impartiality, and patience 
In working with people. 



1 
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I. 



*4» 



I'^HjONAl .qUAllFICATlOf;S 

Cunfj^ierat lori uf othcr$««student9 and 



OUpLay* thi? desirable characteristics ex* 
pt'^tuU uf a pi'T^on in tho teaching profea* 

[:<yi.% tcttt la his tlealin^ with persons with- 
in and without the profc^sslon* 



nernon^t rattii the ahillty to use the English 
Lan<;iugt^ well (oral and written) while 
^howin^ a tolerance and understanding oi 
othijr coOBGunlcatlou modes. 




^« Had poi:»<; and se I f «cr>ntro I • 



;. 

C. 



H«j^> intcrtsty outside of the professTon 
which contribute to his effectiveness as 
d tfcachert 

Fursoiiai appearance with respect to neat* 
nesij and clfeaniiness* _ 



Has hii^h ^itandards of ethics in his deal* 
[t\^^ with th^ profession^ the parentSt and 
thv i>ut>i l^i* _ _ _ 

Di^pLay*) a willingness and enthusiasm to 
work for the ovtsrall good of the school* 

li willing to experiment with new tech* 
niqut*<» and ideas which appear to have 
promi?>e> 

Stiv^ ways of Improving his ability and 
teaching effect Iveness* 



Work^ co*{)perativeiy with fellow teachers 
and administrators. 



Is prompt and accurate In handling records 
and reports, 

!*> ruilable and conscientious' In adhering 
to the ichooTs time schedule. 



Bt.*l<)n«;s to and takes active part in pro- 
te!»sional or^ianizat Ions. 



Irj ttfectlvc In training and supervising 
a-isi^tant teachers and facilitating their 
Induction Into the profcasion. 



(Additional comnents, If necessary) 

Hflcient and effective utilization of team 
planning time and evidence of productive reaultSi 
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LlHt ot Consultants 



Append 



Name 

Jaraes B«gin 
John Con 1 on 
Noraan Eigcr 
ffytou Liebennan 
George Lodge 

Reverend Michael Walsh. S.J. 
Roberc York - - 



Present Affiliation 
Rutgers University 
University of Massachusetts 
Rutgers University 
City University of New York 
^iarvard University 
Boston College High School 
University of Maine 
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